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INTRODUCTION 
 

The Hemispheric Workshop “Just Transi+on, green and blue jobs in the Americas: Contribu+ons from 
the world of work to environmentally sustainable economies and socie+es” was held on February 26 
and 27, 2026, in a hybrid form in Nassau, The Bahamas, as part of the 2025-2027 Work Plan of the Inter-
American Conference of Ministers of Labor (IACML) of the OrganizaPon of American States (OAS). 
Accordingly, the event responded to the mandates established by the Ministers of Labor in the DeclaraPon 
and Plan of AcPon of Bogotá, adopted at the XXII IACML in 2024, addressing these priority topics. 
 

The Workshop was an acPvity of the Inter-American Network for Labor AdministraPon (RIAL), co-
organized by the OAS, the Ministries of Labour and Public Service and of Economic Affairs of The Bahamas, 
and the Economic Commission for LaPn America and the Caribbean (ECLAC), with addiPonal financial 
support from the Development Bank of LaPn America and the Caribbean (CAF). The Workshop involved 
delegaPons from 28 Ministries of Labor from across the region, representaPves of workers –grouped 
under the Trade Union Technical Advisory Council (COSATE)– and employers –grouped under the Business 
Technical Advisory Commi_ee on Labor Ma_ers (CEATAL)–, and specialists from the OAS, ECLAC, CAF, the 
Inter-American Development Bank (IDB), the InternaPonal Labour OrganizaPon (ILO), the Young Americas 
Business Trust (YABT), and the NewClimate InsPtute. 
 

In line with the mandates of the DeclaraPon and Plan of AcPon of Bogotá, the general objec+ve of the 
Workshop was to enhance the knowledge and strengthen the capaciPes of the region’s Ministries of Labor 
and social actors to promote just transiPon processes that generate green and blue jobs, promote labor 
inclusion, protect labor rights, and contribute to environmentally sustainable economies and sociePes. 
The specific objec+ves were: 
 

- To idenPfy, exchange, and analyze iniPaPves and proposed soluPons from Ministries of Labor to 
address and miPgate the negaPve impacts of climate change on the world of work -including 
strategies for occupaPonal safety and health, social protecPon, and labor inclusion- as well as to 
promote the creaPon of green and blue jobs through training, reskilling, and upskilling efforts. 
 

- To strengthen the linkages between the Ministries of Labor and the Ministries of Sustainable 
Development and the Environment, in order to facilitate interinsPtuPonal coordinaPon of public 
policies that comprehensively and coherently address the challenges of the climate and 
environmental crisis, as a result of climate change, in the world of work.   
 

- To develop policy recommendaPons that guide Ministries of Labor in designing and implemenPng 
public policies to promote just transiPon processes that generate green and blue jobs, promote 
labor inclusion, protect labor rights, and contribute to environmentally sustainable economies 
and sociePes. 
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To achieve these objecPves, the Workshop featured three themaPc sessions: the first intersectoral 

session “Aligning labor and environmental agendas for a sustainable future”, a second session on “Social 
ProtecPon and Labor Inclusion in Green TransiPons”, and a final session on “Training, reskilling and 
upskilling for green and blue jobs”. Each session included guiding quesPons to frame the discussions. 
Within the sessions, there were presentaPons of demonstraPve government experiences from The 
Bahamas, Barbados, Bolivia, Brazil, Canada, Colombia, Chile, Costa Rica, Ecuador, El Salvador, Guyana, 
Paraguay, and St. Lucia; as well as presentaPons from CAF, ECLAC, IDB, ILO, OAS, YABT, and the NewClimate 
InsPtute; and from workers and employers, represented by COSATE and CEATAL. There were also broad 
dialogue spaces where Ministries and representaPves of workers and employers shared their reflecPons 
and experiences. 
 

On the second day of the event, a sub-group exercise was conducted, allowing parPcipants to discuss 
in greater depth and collecPvely answer the quesPon of what lessons learned and policy 
recommendaPons could be idenPfied, based on the discussions held during the Workshop. 
 

Three (3) sub-groups were organized, moderated by government delegates from Barbados, Ecuador, 
and St. Lucia. DelegaPons from the parPcipaPng Ministries, along with representaPves of workers and 
employers, acPvely parPcipated in the subgroup discussions. 
 

This document compiles the main ideas and recommendaPons that emerged from the Workshop, 
both from the themaPc sessions and the sub-group exercises, with the aim of strengthening strategies and 
policies to enhance the response capaciPes of the Ministries of Labor in the region on just transiPon. 
 
 
1. MAIN IDEAS AND GENERAL CONSIDERATIONS 
 

Below is a consolidaPon of the main ideas that emerged from the speakers’ presentaPons in each 
session, from the intervenPons during the dialogue spaces where Ministries and social actors shared their 
naPonal experiences, and from the subgroup discussions. A later secPon of this document consolidates 
the policy recommendaPons idenPfied throughout the workshop. 
 
1.1 General consideraEons 

 
- The discussions took place in a context shaped by three major transi+ons affec+ng the world of 

work in the Americas: climate and energy, technological, and demographic. These 
transformaPons are not unfolding in isolaPon, but rather simultaneously and with reinforcing 
effects across labor markets. 
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- Climate change is already reshaping the world of work in the Americas, not as a distant or 
hypothePcal risk, but as an immediate reality affecPng enterprises, workers, and labor markets. 
ILO esPmates show that, although LaPn America and the Caribbean contribute slightly more than 
8% of global greenhouse gas emissions, the region remains one of the most vulnerable to the 
impacts of climate change, including extreme weather events, forest fires devastaPng biodiversity, 
the spread of endemic diseases, ecosystem degradaPon, and rising temperatures that directly 
affect producPvity, well-being, and occupaPonal health. 
 

- These phenomena compromise countries' infrastructure and produc+ve capacity, affect 
employment condiPons and opportuniPes, and contribute to some of the major populaPon 
displacements occurring across the region. Countries differ significantly in their capacity to 
respond to these phenomena, underscoring the relevance of the principle of common but 
differenPated responsibiliPes. 
 

- The Americas combine extraordinary natural wealth with high vulnerability to climate impacts, 
including extreme weather events, water stress, coastal erosion, and ecosystem degradaPon. 
These environmental pressures are already affecPng livelihoods and producPve sectors such as 
agriculture, fisheries, tourism, extracPve industries, and urban services. 
 

- The rela+onship between environmental sustainability and labor markets is becoming 
increasingly evident. Global esPmates indicate that more than 1.2 billion jobs depend directly on 
a healthy environment, demonstraPng the extent to which environmental degradaPon can affect 
employment stability, economic acPvity, and workers’ well-being. As climate pressures intensify, 
labor markets are expected to experience both disrupPon and transformaPon across sectors. 
 

- Climate ac+on also presents significant opportuni+es for job crea+on and economic 
transforma+on. EsPmates indicate that the transiPon toward greener economies could generate 
approximately 15 million new jobs across the region, significantly exceeding the potenPal loss of 
around 7.5 million jobs associated with structural changes in carbon-intensive sectors. 
 

- The concept of just transi+on has emerged as a key framework for aligning climate ac+on with 
social and labor objec+ves. As defined by the ILO, just transiPon aims to promote environmentally 
sustainable economies in a fair and inclusive manner by maximizing the social and economic 
opportuniPes generated by environmental acPon while minimizing and managing the risks and 
challenges for workers, enterprises, and communiPes. This approach recognizes that climate 
policies must address both environmental sustainability and social jusPce simultaneously. 
 

- Just transi+on encompasses all produc+ve sectors and territories, including both rural and 
urban economies, and requires policies that reflect the actual economic structures of countries. 
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Rather than applying a uniform model, the framework must be translated into concrete policy 
measures adapted to naPonal labor markets, producPve systems, and insPtuPonal capaciPes. 
 

- The integra+on of the social dimension into climate policy has become increasingly central. The 
concept of just transiPon iniPally emerged from environmental debates but has progressively 
evolved into a core issue of labor and social policy. Decent work is therefore recognized as a 
prerequisite for achieving a just transiPon, as environmental transformaPons must be 
accompanied by policies that promote labor rights, safe working condiPons, and income security. 
 

- Structural characteris+cs of labor markets in La+n America and the Caribbean shape the 
condi+ons under which a just transi+on can take place. Among them: 
 

o High levels of labor informality, which remain a defining feature of many economies. 
Informality is not a marginal phenomenon but a structural characterisPc that influences 
the reach and effecPveness of public policy. 

 
o Inequality and exclusion also characterize the region’s labor markets, with certain 

populations –including women, youth, migrants, Indigenous peoples, Afro-descendants, 
and persons with disabilities– facing higher levels of unemployment and informality, 
persistent wage gaps, limited access to quality jobs, and structural barriers to skills 
development, labor market integration, and social protection. 

 
o Micro, small, and medium-sized enterprises represent approximately 99% of all 

enterprises in the region and generate around 60% of employment, according to IDB 
esPmates. 

 
 

1.2 Aligning labor and environmental agendas for a sustainable future 
 

- The discussion highlighted that aligning labor and environmental agendas is essen+al. Climate 
change and environmental transiPons are redefining labor markets, producPon systems, and 
social protecPon frameworks, while employment strategies and skills development systems, 
among others, can either advance or constrain climate policies and the achievement of 
sustainability goals. 
 

- In this context, CEPAL emphasized that labor markets in LaPn America and the Caribbean already 
face significant structural challenges –including high levels of informality, low incomes, and limited 
access to social protecPon– which increase vulnerability to climate-related shocks. These pre-
exisPng condiPons mean that climate change is not only an environmental issue but also a major 
risk mul+plier for inequality and labor precarity. 
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- Ensuring alignment between labor and environmental agendas therefore requires adequate 
governance frameworks and strong inter-ins+tu+onal coordina+on. This includes establishing 
clear mechanisms for collaboraPon between labor and sustainable development authoriPes, as 
well as promoPng coherence across labor and employment policies, economic and financial 
policies, and policies related to employment, skills development, and social protecPon. 
 

- Within the Americas, ministerial processes under the Organiza+on of American States have 
progressively incorporated this perspecPve. Both Ministers of Labor and Ministers responsible for 
Sustainable Development have recognized the need to strengthen intersectoral collaboraPon and 
commi_ed to advancing work in this area. 
 

- The discussion also underscored that environmental governance in the region is inherently mul+-
sectoral and mul+-level, requiring coordinaPon across insPtuPons responsible for infrastructure, 
territorial planning, producPve development, and environmental regulaPon, as well as 
insPtuPonalized social dialogue mechanisms. Hemispheric dialogue plamorms have played a key 
role in enabling countries to exchange regulatory approaches, insPtuPonal arrangements, and 
financing strategies. 
 

- At the same Pme, the environmental transi+on represents both a challenge and an opportunity 
for economic moderniza+on. Emerging sectors such as renewable energy, sustainable agriculture, 
ecosystem restoraPon, circular economy acPviPes, and blue economy iniPaPves offer significant 
potenPal for job creaPon and producPve diversificaPon. 
 

- However, it was emphasized that these opportuni+es will only translate into decent work if 
supported by coherent policy frameworks, including clear regulatory environments, investment 
incenPves, workforce development strategies, and mechanisms for social inclusion. 
 

- ParPcipants highlighted that managing the transi+on requires clearly defined governance 
mechanisms, insPtuPonalized social dialogue, forward-looking skills policies, and updated labor 
regulaPons that respond to climate-related risks and emerging economic opportuniPes. 
 

- It was underscored that the objec+ve is not to merge labor and environmental agendas, but to 
synchronize them: climate strategies should incorporate employment dimensions, and labor 
policies should integrate environmental sustainability goals.  
 

- In this regard, hemispheric coopera+on plaRorms such as the Inter-American Network for Labor 
Administra+on (RIAL) conPnue to play a key role in promoPng this integrated approach through 
dialogue, peer learning, and technical cooperaPon among countries working to advance just 
transiPon strategies. 
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1.3 Social ProtecEon and Labor Inclusion in Green TransiEons 
 

- Social protec+on systems play a central role in addressing the challenges related to the impact 
of climate change in the labor market and enabling inclusive transi+ons. It reduces vulnerability 
and promotes human dignity by guaranteeing access to essenPal rights such as health care, 
income security, maternity protecPon, disability benefits, unemployment protecPon, and old-age 
security throughout the life cycle. 
 

- In recent years, progress has been observed in expanding social protec+on coverage in the 
region. According to ILO, between 2015 and 2023, coverage increased significantly, and more than 
60% of the populaPon in LaPn America now benefits from at least one social protecPon measure. 
 

- However, coverage remains uneven across age groups and popula+on segments, leaving 
important gaps in protec+on. Even when work remains the primary pathway for social 
integraPon, poverty reducPon, and economic autonomy, while also contribuPng to social 
cohesion; labor markets alone cannot guarantee inclusion. When employment is characterized 
by informality or precarious condiPons, it may reproduce or even deepen exisPng inequaliPes 
rather than reducing them.  
 

- Occupa+onal safety and health (OSH) is a fundamental pillar for ensuring that labor transi+ons, 
including those linked to green and blue economies, are safe, inclusive, and resilient. IntegraPng 
climate-related risks –such as heat stress, exposure to chemicals, extreme weather events– into 
workplace prevenPon and management systems is criPcal for protecPng workers in high-risk 
sectors. 
 

- Workers, represented by COSATE, emphasized that the effecPve realizaPon of the ILO fundamental 
right to a safe and healthy working environment requires prevenPve and protecPve measures, 
including adapPng working condiPons through collecPve bargaining and triparPte social dialogue, 
as well as safeguarding workers' rights, parPcularly the right to remove themselves from a work 
situaPon that poses an imminent and serious threat to their life or health. 
 

- EffecPve OSH policies also require sector-specific protocols, training of supervisors, and regular 
inspecPon mechanisms, parPcularly in contexts of high informality. Strengthening OSH 
contributes not only to worker well-being but also to maintaining produc+vity, reducing 
occupaPonal hazards, and supporPng equitable access to emerging labor opportuniPes in 
sustainable sectors. 
 

- For these reasons, labor inclusion must advance in coordina+on with social protec+on systems. 
Social protecPon and labor markets maintain a bidirecPonal relaPonship: robust social protecPon 
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systems support labor market parPcipaPon and resilience, while sustainable labor inclusion 
strengthens the financing and legiPmacy of social protecPon systems. 
 

- Ensuring inclusion is par+cularly cri+cal in the context of green and blue transi+ons. Without 
targeted policies, parPcular groups –including women, youth, indigenous peoples, persons with 
disabiliPes, and workers in informal or rural economies– risk being excluded from emerging 
opportuniPes in sectors such as construcPon, renewable energy, and sustainable transport. 
 

- Advancing toward more inclusive sociePes requires states capable of integra+ng employment 
policy, social protec+on systems, and produc+ve development strategies under a common vision 
that guarantees dignified labor trajectories and economic security throughout the life cycle. 
 

Challenges 
 
- As menPoned, high levels of labor informality remain one of the most significant structural 

challenges for implemen+ng effec+ve just transi+on policies in the region. When a large share 
of the workforce operates outside formal labor arrangements, access to occupaPonal safety and 
health protecPons and social protecPon systems is significantly reduced, limiPng the capacity of 
governments to protect workers from climate-related risks. 
 

- Significant data gaps remain regarding the rela+onship between climate change and labor 
markets. Reliable informaPon on how climate change affects employment, producPvity, and 
workers’ well-being is sPll limited, which constrains the ability of governments to design evidence-
based policies. Without improved data systems and research, it is difficult to anPcipate labor 
market disrupPons and develop effecPve policy responses. 

 
- Climate change is expected to increase occupa+onal risks and health challenges in the 

workplace. Rising temperatures, for example, significantly increase the incidence of heat stress, 
which affects producPvity, working condiPons, and workers’ health. ILO global esPmates suggest 
that approximately 80 million jobs could be lost due to heat stress by 2030, including around 2 
million jobs in LaPn America and the Caribbean. 

 
- Climate transiPons also risk reinforcing or exacerba+ng exis+ng inequali+es if they are not 

designed with an inclusive perspec+ve. Unequal exposure to climate impacts and uneven access 
to new economic opportuniPes may deepen exisPng dispariPes between regions, sectors, and 
populaPon groups. 

 
- Gender inequali+es represent a significant structural challenge in the context of green 

transi+ons. According to CAF, men represent 73% of workers in green occupaPons in LaPn 
America, highlighPng a persistent gender imbalance. Without targeted intervenPons, these 
dispariPes may limit women’s access to emerging green employment opportuniPes. 
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- Climate change may also intensify broader socioeconomic challenges, including increases in 

poverty levels and the rise of climate-related migraPon. These dynamics can place addiPonal 
pressure on labor markets, social protecPon systems, and public insPtuPons.  

 
Opportuni1es and lessons learned 
 
- Technology is emerging as an important tool to protect workers and support climate adapta+on 

in the workplace. For example, Brazil has developed the IBUTG Monitor, a digital tool that uses 
georeferenced meteorological data to measure heat stress condiPons in real Pme. By combining 
temperature, humidity, solar radiaPon, and wind speed, this system provides employers and 
workers with objecPve informaPon on thermal overload and helps establish scienPfically 
grounded thresholds for work-rest cycles. 
 

- Integra+ng climate considera+ons into occupa+onal safety and health systems has become a 
key policy priority. IncorporaPng climate-related risks into prevenPon strategies allows 
insPtuPons to anPcipate hazards such as heat stress, extreme weather events, and environmental 
exposure that directly affect workers’ health and producPvity. 
 

- Adap+ve social protec+on mechanisms have proven parPcularly relevant for responding to 
climate shocks that disrupt employment and income. Temporary income support can be acPvated 
when workers lose their livelihoods due to climate-related events, helping households maintain 
economic stability while transiPoning toward new employment opportuniPes. Examples include: 
 

o Barbados is adapPng its social protecPon systems to address climate-related risks, with a 
focus on protecPng vulnerable workers and strengthening resilience in the face of labor 
market disrupPons. 
 

o Costa Rica has implemented training subsidies and scholarships for vulnerable 
populaPons entering green and blue sectors, while ensuring conPnued access to health 
and social security during periods of labor transiPon. 

 
- Employment services also play an important role in facilitaPng labor reintegraPon following 

economic disrupPons. EffecPve intermediaPon mechanisms can connect displaced workers with 
new employment opportuniPes and support the reallocaPon of labor toward expanding sectors. 
 

- Social protec+on systems play a strategic role in enabling inclusive transi+ons by strengthening 
resilience and prevenPng vulnerable populaPons from falling into poverty during periods of 
structural change. Adequate income protecPon, health coverage, and unemployment insurance 
are criPcal to supporPng workers throughout labor market transiPons. 
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- The integra+on of decent work principles into na+onal climate strategies represents an 
important step toward aligning environmental policies with social and labor objec+ves. 
Embedding labor consideraPons within naPonal climate planning ensures that environmental 
transiPons are accompanied by measures that protect workers’ rights and promote inclusive 
development. 
 

- Strengthening knowledge genera+on and data systems remains a key priority for policy 
development. Research and evidence-based analysis provide the foundaPon for designing labor 
policies that respond effecPvely to climate-related challenges and opportuniPes. 
 

- Broad collabora+on across public ins+tu+ons, the private sector, representa+ve employers' and 
workers' organiza+ons, and civil society organiza+ons is essenPal for advancing just transiPon 
strategies. Partnerships between governments, employers, workers’ organizaPons, and research 
insPtuPons strengthen policy coherence and expand the capacity to implement large-scale 
transformaPons. 
 

- Communica+on and public awareness strategies are also cri+cal to ensure that sociePes 
understand the objecPves and implicaPons of just transiPon policies. Engaging the public helps 
build support for structural reforms and ensures that climate policies are accompanied by social 
legiPmacy. 
 

- Ins+tu+onalized social dialogue is recognized as a central mechanism for ensuring that just 
transi+on policies are inclusive and sustainable. EffecPve dialogue between governments, 
employers, and workers helps build consensus around reforms, facilitates the integraPon of labor 
protecPons into climate strategies, and strengthens the legiPmacy of policy measures. 
 

- Collec+ve bargaining can also serve as a powerful instrument for implemen+ng just transi+on 
measures at the workplace level. In some contexts, efforts are being made to incorporate climate-
related provisions into collecPve agreements, including commitments related to protecPon 
against heat stress, worker reskilling, occupaPonal safety, and employment transiPons. 
 

- Workers, represented by COSATE, emphasized that, in scenarios of extreme climate events, the 
ILO Recommenda+on 205, provides important guidance on how to respond by strengthening 
prevenPon, strategic planning, and resilience and recovery capaciPes, in line with internaPonal 
labor standards. 
 

  



                                                                            
 
  
 
          

 11 

1.4 Training, reskilling and upskilling for green and blue jobs 
 

- The transiPon toward green and blue economies is transforming labor markets across the 
Americas, genera+ng new demand for technical skills, updated occupaPonal profiles, and training 
systems capable of responding to evolving environmental and economic prioriPes.  
 

- Green jobs are o\en associated with higher levels of educa+on and specialized technical 
competencies. According to IDB, evidence indicates that demand for green skills can generate a 
wage premium of approximately 20% in some occupaPons, reflecPng the increasing value of 
technical experPse related to environmental sustainability and energy transiPon. 
 

- Building on CAF’s approach, green jobs can be understood as those occupa+ons whose demand 
is generated or transformed by the energy transi+on. This includes (i) new occupaPons that 
emerge as a result of the transiPon (such as photovoltaic panel installers), (ii) exisPng jobs that 
require significant adaptaPon of skills and tasks (such as civil engineers), and (iii) occupaPons that 
experience increased demand due to changes in energy producPon and consumpPon pa_erns 
(such as electricians). Under this definiPon, green jobs are not limited to specific sectors, but are 
idenPfied based on how the transiPon reshapes the content and demand of work. 
 

- Skills shortages can hinder the achievement of climate and environmental targets. As highlighted 
by the NewClimate InsPtute, when the supply of skilled workers does not keep pace with growing 
demand, delays in the deployment of renewable energy and other green infrastructure are likely 
to emerge. Over Pme, these delays can translate into lower installed capacity and higher emissions 
than projected, ulPmately pupng climate goals at risk. This highlights that the availability of a 
sufficiently trained workforce is not only relevant from an employment perspecPve, but also a 
necessary condiPon for advancing the energy transiPon. 

 
Challenges 
 
- A significant skills mismatch persists between the competencies demanded by emerging green 

and blue sectors and the training currently available through technical and vocaPonal educaPon 
systems, underscoring the need to update training curricula and professional cerPficaPon 
frameworks. 
 

- A recurring challenge is that training systems are struggling to respond at the speed required by 
rapidly transforming economies. Many countries face shortages of qualified trainers, training 
faciliPes, specialized equipment, and financing needed to expand vocaPonal training systems and 
deliver large-scale reskilling iniPaPves. 
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- Training ini+a+ves o\en remain limited to pilot programs that have not yet been scaled to reach 
larger segments of the workforce, highlighPng the need for stronger insPtuPonal coordinaPon and 
sustainable financing mechanisms. 
 

- Persistent gender gaps remain a major challenge. Women conPnue to be underrepresented in 
STEM fields and in sectors associated with the blue economy, reflecPng longstanding pa_erns of 
occupaPonal segregaPon that require sustained policy intervenPons. 
 

- Geographic inequali+es also limit access to training opportuni+es. Green jobs and training 
programs tend to be concentrated in urban or tourism-oriented areas, while rural and remote 
regions oqen face more limited access to training infrastructure, financing, and employment 
opportuniPes. 
 

- Limited access to financing for small and medium-sized enterprises (SMEs) can restrict the 
development of green and blue sectors, parPcularly in areas that require large iniPal investments 
such as renewable energy infrastructure, sustainable transportaPon systems, and climate-resilient 
agriculture. 
 

- Also, youth unemployment remains a persistent challenge across the region. As noted by YABT 
and the ILO: 
 

o Although they have higher levels of educaPon than previous generaPons, approximately 
17% of youth in the Americas remain unemployed, highlighPng the importance of aligning 
training systems with emerging labor market opportuniPes linked to sustainable 
development. 
 

o Despite projecPons that more than 8.4 million green jobs could be created for youth by 
2030, par+cipa+on of young people in the green economy remains limited. Less than 
10% of youth currently parPcipate in green sectors, while more than 60% lack the 
technical skills required in areas such as renewable energy systems, environmental 
monitoring, marine sciences, water and waste management, and sustainable agriculture. 
 

Opportuni1es and lessons learned 
 
- Strengthening training, reskilling, and upskilling systems has been iden+fied as a key strategy 

for transforming climate vulnerability into economic opportunity. InvesPng in people and skills 
development is essenPal to ensure that workers can adapt to structural changes in producPon 
systems while supporPng the creaPon of decent jobs and more resilient economies. 
 

- Rapid reskilling and training programs are increasingly being used to facilitate labor transi+ons 
and as an immediate form of social protec+on. Short, modular training programs can help 
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workers acquire technical and soq skills aligned with emerging labor market demand, enabling 
faster reintegraPon into employment and supporPng occupaPonal mobility. 
 

- Many countries are undertaking reforms to modernize their skills development systems, 
including the modernizaPon of apprenPceship programs that historically focused on tradiPonal 
sectors and are now being expanded to incorporate emerging sectors such as the digital economy, 
environmental sciences, and green and blue industries. Examples menPoned include: 
 

o The Bahamas, through the Bahamas Technical and Voca0onal Ins0tute (BTVI), is 
expanding training programs in renewable energy, sustainable construcPon, and mariPme 
services linked to the blue economy. 
 

o Saint Lucia, which is developing a NaPonal Skills Development Strategy with a specific 
focus on green and blue skills. The strategy includes strengthening the labor market 
informaPon system, improving quality assurance mechanisms, and establishing skills 
development targets aligned with naPonal climate commitments. 
 

o Guyana, which has expanded technical and vocaPonal training programs linked to the 
energy transiPon, including training iniPaPves in solar photovoltaic systems, electric 
vehicle maintenance, and electric vehicle charging infrastructure. These iniPaPves have 
also included the upskilling of trainers to strengthen naPonal training capacity. 

 
o Chile, through the NaPonal System for Labor Competency CerPficaPon (ChileValora) and 

skills anPcipaPon systems, has strengthened the arPculaPon between technical 
educaPon, vocaPonal training, and labor market demand, including the updaPng of 
occupaPonal profiles with green competencies. 

 
- Employers and workers, through their representa+ve organiza+ons, play a cri+cal role in 

iden+fying emerging skills needs and providing workplace learning environments that make 
training programs more effecPve. 
 

- Labor prospec+on (skills an+cipa+on and labor market forecas+ng) has become a key policy tool 
to an+cipate shi\s in labor demand driven by technological, demographic, and ecological 
transiPons. It helps idenPfy occupaPons at risk of obsolescence, emerging roles, and changing skill 
needs, while also providing Pmely informaPon on employment opportuniPes, wage trends, and 
qualificaPons. This evidence supports be_er alignment between training systems and labor 
market demand, informs updates to curricula and occupaPonal standards, and has contributed to 
the development of new profiles and cerPficaPon schemes linked to emerging green jobs. 
 

- Some countries have established tripar+te labor prospec+on commissions that bring together 
representaPves from government insPtuPons, workers’ organizaPons, employers, and academic 
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experts to analyze labor market trends and provide guidance for policy development. A notable 
example: 
 

o Chile has established the Ministerial Advisory Commission on Labor ProspecPon, a 
triparPte body composed of representaPves from government insPtuPons, workers’ and 
employers’ organizaPons, academic experts, and internaPonal organizaPons. This 
mechanism supports the development of a naPonal system for monitoring and 
anPcipaPng labor supply and demand dynamics, informing public policy decisions, 
vocaPonal training programs, and the development of occupaPonal profiles linked to 
emerging sectors, including green occupaPons. 

 
- More broadly, these types of mechanisms support the crea+on of integrated monitoring systems 

capable of idenPfying mismatches between labor supply and demand, anPcipaPng future 
workforce needs, and informing decisions related to vocaPonal training, professional cerPficaPon, 
and educaPon policies. 
 

- Regarding informaPon systems, parPcipants highlighted the need to advance the development of 
indicators that measure not only the number of people trained or the number of green and blue 
jobs created or expected to be created, but also the impacts of the transiPon to sustainable 
economies on job quality, formalizaPon, social protecPon, equitable access, and wage levels. 
 

- Strengthening early ar+cula+on between academic educa+on and technical training has also 
been iden+fied as an important strategy for preparing future workers for emerging sectors. In 
several countries, technical secondary educaPon insPtuPons allow students to acquire vocaPonal 
skills in high-demand sectors while complePng their general educaPon. A notable example: 
 

o Costa Rica has promoted early arPculaPon between academic educaPon and technical 
training through its technical secondary schools (Colegios Técnicos Profesionales – CTPs) 
under the Ministry of Public EducaPon. In these insPtuPons, students complete tradiPonal 
secondary educaPon while also accessing technical training programs in areas with high 
labor market demand, enabling them to graduate with pracPcal skills that facilitate their 
entry into the labor market. 

 
- Training programs focused on specific target popula+ons have also demonstrated promising 

results. Short, market-oriented training iniPaPves tailored to the needs of youth, women, and 
persons with disabiliPes can facilitate faster labor market inserPon while addressing structural 
inequaliPes in access to employment opportuniPes. 
 

- The need to ensure enabling condi+ons so that certain populaPon groups can effecPvely access 
training and enter green and blue jobs was also highlighted. These condiPons include 
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transportaPon, recogniPon of skills and competencies, care services, scholarships and financial 
support for priority groups such as women, youth, persons with disabiliPes, workers in the 
informal economy, and people living in vulnerable territories, among others. 
 

- Interna+onal coopera+on and partnerships with development organiza+ons have supported 
many of these ini+a+ves by providing technical assistance, strengthening labor market 
intelligence systems, and supporPng the development of governance mechanisms that align 
economic, environmental, and labor policies. 
 

- Employers, represented by CEATAL, emphasized its key role in advancing this agenda. They 
underscored that placing skills development at the center of the transiPon is key to ensuring that 
green and blue jobs translate into real opportuniPes. They stressed the importance of aligning 
training systems with the needs of the producPve sector and called for differenPated approaches 
–parPcularly for small and medium-sized enterprises– and for a stronger focus on results, 
including improvements in employability, income, and business transformaPon. 
 

- Workers, represented by COSATE, emphasized that investment in training for green and blue jobs 
should be part of a comprehensive strategy, highlighPng the key role of development banks in 
aligning investment, strengthening producPve capaciPes, and supporPng the creaPon of quality 
employment. They also highlighted the need to strengthen inclusive training systems that facilitate 
labor mobility and adaptaPon, while also ensuring that outcomes go beyond parPcipaPon to 
include job quality, formalizaPon, and access to social protecPon. They further recalled the 
responsibiliPes of States within the framework of the Inter-American system, as reflected in 
Advisory Opinion AO-32/25 of the Inter-American Court of Human Rights, among other 
instruments, and emphasized that the transiPon toward sustainable economies must be grounded 
in a coherent arPculaPon of social jusPce, climate jusPce, and fiscal jusPce. 
 
 

 
2. RECOMMENDATIONS 
 

During the Workshop, three discussion subgroups were formed so that parPcipants could discuss in 
greater depth and collecPvely respond to the following quesPons: 

 
1. What policy recommendaPons can be made to be_er integrate labor and environmental agendas 

and strengthen inter-insPtuPonal coordinaPon between Ministries of Labor and Ministries 
(authoriPes) of Sustainable Development?  What should be the priority areas for this 
coordinaPon? 
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2. What policy recommendaPons can be proposed to guide the efforts of Ministries of Labor in: 

 
(i) Developing the skills needed to create and fully benefit from green and blue jobs; 
(ii) Strengthening social protecPon, occupaPonal health and safety and other strategies to 

respond to the impacts of climate change on the world of work while ensuring equity 
and inclusion.  

 
The subgroups were moderated by the Minister of Labor of St. Lucia, Minister Emma Hippolyte, Vice 

Minister of Labor of Ecuador, Gabriela Susana Lara, and Assistant Chief Labour Officer of Barbados, Randy 
Clarke.  
 

The following secPon consolidates the recommendaPons that emerged from both the subgroup 
exercises and the plenary sessions of the Workshop, as well as responses received in wriPng from various 
Ministries of Labor to the guiding quesPons, regarding each of the proposed themaPc areas. 
 
2.1. RecommendaEons on inter-insEtuEonal coordinaEon and beSer integraEon of labor 

and environmental agendas 
 

- Design and implement intersectoral policies to create and promote green and blue jobs, with the 
following consideraPons: 
 

o Jobs envisioned should comply with the principles of decent work as a fundamental 
precondiPon. 
 

o Mainstream equality and inclusion approaches across all policies, promoPng and 
incenPvizing employment opportuniPes for women, young people, persons with 
disabiliPes, and other groups facing greater barriers in the labor market. 
 

o Recognize and address new forms of work resulPng from technological innovaPons, 
emerging employment modaliPes, and digital communicaPon, ensuring regulatory 
frameworks and labor protecPons are adapted to these evolving labor market realiPes. 
 

o Ensure alignment with labor formaliza+on strategies, explicitly prevenPng the expansion 
of informal work through the creaPon of green and blue jobs: 

§ Ensure that policies do not reproduce precarious or informal employment. 
§ IdenPfy and promote mechanisms to engage informal workers and support their 

transiPon into formal green and blue economy acPviPes. 
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§ Guarantee access to social protecPon and labor rights for workers in these 
sectors, recognizing that advancing without these safeguards risks expanding 
informality. 

 
- Create inter-sectoral and inter-ins+tu+onal coordina+on mechanisms (e.g. commi_ee, task 

force, council) to design and oversee comprehensive public policies and regulatory frameworks.  
These coordinaPon mechanisms should incorporate the following core features: 
 

o High-level, cross-government representa+on:  Membership should include the Ministries 
or authoriPes responsible for finance, labor, environment or sustainable development, 
and educaPon, as well as authoriPes regulaPng key producPve sectors, including 
agriculture and fisheries.   Early and conPnuous engagement of the Ministry of Finance is 
essenPal to ensure resource allocaPon, fiscal coherence and long-term sustainability. 
 

o Ins+tu+onalized social dialogue: The mechanism should formally integrate social 
dialogue component, ensuring the parPcipaPon of workers and employers. 

 
o Legal and ins+tu+onal permanence: The coordinaPon mechanism should be established 

through a legal or norma+ve instrument that guarantees conPnuity and stability over 
Pme. Its mandate and structure should not be easily reversible or subject to frequent 
modificaPon, in order to withstand poliPcal or administraPve changes. 
 

o Clear mandate: The main function of this mechanism should be to design comprehensive 
and consensus-based strategies for promoting green employment and climate change 
adaptation. These strategies should include, among other elements: 

§ The identification of skills development and training needs required for the 
transition to green jobs; 

§ The establishment of mechanisms to prevent and respond to occupational risks 
associated with climate change; and 

§ The development of preparedness and response measures to address the impacts 
of natural disasters and climate-related hazards on workers and productive 
sectors. 

 
o Clear individual responsibili+es: The mechanism should define clear and specific 

responsibiliPes for each parPcipaPng Ministry or authority, based on their insPtuPonal 
competencies, as well as obligaPons to share data and informaPon, in order to break silos 
among government insPtuPons, avoid duplicaPon of efforts, and maximize efficiency. 
 

o Designated ins+tu+onal focal points: Each Ministry or authority should designate a focal 
point responsible for ensuring its agency’s acPve and consistent parPcipaPon, 
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coordinaPng internally within the agency, and facilitaPng the sharing and disseminaPon 
of data, informaPon and technical inputs across insPtuPons. 
 

o Monitoring and evalua+on: The mechanism should establish a monitoring and evaluaPon 
framework with clear indicators and reporPng arrangements to assess progress, 
outcomes, and impacts, enabling evidence-based decision-making and conPnuous 
improvement of policies and acPons. 

 
- Strengthen collabora+on with regional and interna+onal agencies and banks to improve access 

to climate finance, parPcularly for small island developing states, and to support the design and 
implementaPon of integrated labor and environmental policies.   
 

- Strengthen ins+tu+onalized tripar+te social dialogue to ensure the legiPmacy, conPnuity, and 
effecPveness of public policies, and to support consensus-based decision-making processes. 
 

- Develop and/or systema+ze clear conceptual defini+ons around just transiPon, green and blue 
jobs, and climate-related issues for the world or work. 
 

- Develop inclusive and effec+ve communica+on strategies to disseminate informaPon on the 
objecPves, discussions, and outcomes of intersectoral policymaking processes, ensuring broad 
understanding and engagement: 
 

o Craq clear, coherent messages tailored to different audiences; 
o Use diverse communicaPon channels—including tradiPonal media, social media 

plamorms, and influencers—to reach all segments of society; 
o Emphasize that environmental sustainability is a shared responsibility and that all 

individuals and stakeholders have a role to play. 
 

- Develop just transiPon frameworks or policies mee+ng interna+onal and inter-American 
standards and counPng on the technical support of internaPonal agencies.  

 
2.2 RecommendaEons on strengthening social protecEon, occupaEonal health and safety, 

and equity and inclusion  
 

- Build social protection systems with climate-responsive emergency capacity. Develop 
mechanisms to activate temporary income support, utility subsidies, relocation assistance, and 
occupational transition measures in response to climate-related emergencies, linking these 
interventions with job placement services and short-term training programs.   
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- Integrate employment and social protec+on considera+ons into na+onal climate strategies, 
including NaPonally Determined ContribuPons (NDCs) and long-term decarbonizaPon plans, 
recognizing social protecPon as a strategic plamorm for resilience and social cohesion in the face 
of climate change. 
 

- Ensure that workers undergoing reskilling, upskilling or occupaPonal transiPons maintain 
uninterrupted access to social security coverage and social protec+on benefits.   
 

- Update occupa+onal safety and health (OSH) regula+ons to address climate-related risks 
(including extreme heat, natural disasters, hazardous substances, and biological agents), and 
strengthen labor inspecPon systems through, at a minimum, pracPcal guidance and tools.  
 

- Ensure the inclusion of mental health within occupational safety and health strategies. 
Integrate the prevention, identification, and management of psychosocial risks and mental health 
conditions into OSH frameworks.  
 

- Develop and strengthen training on climate change–related risk preven+on and mi+ga+on. 
Enhance training for workers and employers to prevent and manage risks stemming from climate 
change, with a parPcular focus on occupaPonal thermal (heat) stress, climate-related hazards, and 
preparedness and response to natural disasters affecPng workplaces and jobs. 
 

- Strengthen income protec+on mechanisms within social protec+on systems, addressing 
persistent coverage gaps in areas such as unemployment protecPon, maternity protecPon, and 
access to health services. 
 

- Define and implement strategies and ini+a+ves to strengthen the capacity of enterprises and 
the produc+ve sector to prevent, manage, and respond to environmental risks and emergencies.  
These may include the establishment of emergency and conPngency funds; fiscal incenPves, tax 
exempPons, and other financial instruments that promote preparedness, resilience, and 
sustainable business pracPces. 
 

- Scale up public and private investment in sectors and industries that generate green and blue 
jobs. Consider measures such as: targeted fiscal incenPves and tax exempPons for companies and 
investors operaPng in or supporPng these sectors, and financing mechanisms that prioriPze 
sustainable producPon, innovaPon, and quality job creaPon aligned with decent work principles. 
 

- Strengthen the insPtuPonal and training capaciPes of representaPve workers’ and employers’ 
organizaPons for a just transiPon. 
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2.3 RecommendaEons on developing the skills needed to create and fully benefit from 
green and blue jobs   

 
- Improve data collec+on and analysis, and strengthen forecas+ng capabili+es, this implies 

conducPng regular employer skills-demand surveys to ascertain competencies for various 
economic sectors; acPvely engage employers and workers’ organizaPons in idenPfying and 
defining the skills needed for green and blue jobs; build the technical capacity of Ministries of 
Labor and social partners to idenPfy both current skills gaps and future skills needs. 
 

- Create na+onal and regional skills databases or skills banks for green and blue jobs. These 
should: 

o Be develop with the acPve parPcipaPon of employers and workers. 
o Provide reliable and up-to-date informaPon to guide public and private training 

insPtuPons in defining and developing relevant training contents and revising exisPng 
training courses. 

o Be publicly accessible, enabling individuals to make informed, strategic decisions about 
training and upskilling aligned with labor market demand.  

o Facilitate the recognition and portability of skills beyond national borders. In this regard, 
the development of a hemispheric skills database would be particularly valuable. 

o Include indicators on job quality (decent work). 
 

- Develop and strengthen regional qualifica+ons frameworks to ensure recogniPon and 
accreditaPon of skills across the region. 
 

- Iden+fy priority geographic areas and economic sectors of opportunity for green and blue job 
crea+on.  Develop skills maps. Assess regional and local opportunities to create or expand green 
and blue jobs, taking into account existing productive capacities and environmental assets. 
Develop skills maps that link labor demand, training supply, and territorial development 
strategies. 
 

- Develop sector-specific standards, guidelines and technical manuals in collaboraPon with 
industry and professional associaPons. Jointly develop and regularly update standards and 
practical manuals for skills development and occupational practices in sectors related to 
sustainable development, such as sustainable construction. In the Caribbean context, place 
particular emphasis on addressing mold prevention and remediation, which has been identified 
by countries as a major environmental, health, and skills challenge linked to climate conditions. 
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- Strengthen na+onal skills development systems to support green and blue economic transi+ons, 
aligning training policies with climate commitments, sectoral development strategies, and labor 
market needs. 
 

- Strengthen technical and vocational education and training (TVET) systems to develop skills for 
green and blue jobs, with a strong emphasis on practical learning.  Expand hands-on training 
opportunities, including apprenticeships, work-based learning, and dual education systems, in 
close collaboration with employers and workers’ organizations. Priority sectors identified for 
expanded training include solar and wind energy, hydrogen, energy efficiency, waste 
management and the circular economy, electric vehicle maintenance, sustainable aquaculture, 
eco-tourism, and climate-resilient agriculture. 
 

- Facilitate and promote access to training for groups facing particular barriers in the labor 
market, such as youth, women, persons with disabilities, and rural communities, by addressing 
access constraints through measures such as scholarships, stipends and the provision of care 
services. 
 

- Expand training opportuni+es in rural, remote, and hinterland communi+es, addressing 
territorial dispariPes in access to skills development and employment opportuniPes. 
 

- Develop outreach strategies that combine digital and community-based approaches, ensuring 
that marginalized populaPons without access to online plamorms can access informaPon on 
training opportuniPes and job openings. 
 

- Establish flexible learning pathways and strengthen skills recognition systems. Develop modular 
training pathways and micro-credentials, and strengthen skills certification systems, including the 
recognition of prior learning, and facilitate regional mobility of skills. 
 

- Develop a regional network of expert trainers in renewable energy, environmental sustainability, 
and related sectors, recognizing that some countries have more experPse than others.  Promote 
access to training across countries and consider developing and designaPng centers of excellence 
in different countries to serve learners and insPtuPons across the region. 
 

- Promote and strengthen educaPon and training in science, technology, engineering and math 
(STEM) as an important component of green and blue jobs. Encourage the parPcipaPon of women 
and girls, who remain significantly underrepresented in STEM fields. 
 

- Promote the development of highly skilled profiles that contribute to strengthening naPonal 
science, technology, and innovaPon systems. 
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- Mainstream a gender and intersec+onal perspec+ve in training, skilling and upskilling strategies 
for green and blue jobs and implement targeted measures to encourage the parPcipaPon of 
women and girls. 
 

- Strengthen public employment services to enhance their scope and reach for quality training and 
employment opportuniPes locally and abroad. 
 

- Promote a lifelong learning mindset across all age groups. Implement policies and awareness 
strategies that foster a cultural shiq toward lifelong learning, reinforcing the value of ongoing 
learning, reskilling, and upskilling in enhancing employability, producPvity, economic growth, and 
individual living standards. 
 

- Adapt educa+on curricula to strengthen awareness of climate change and the just transi+on. 
Ensure that educaPonal curricula familiarize students with climate change issues, just transiPon 
principles, and employment opportuniPes in related sectors. Integrate sustainability, innovaPon, 
and digitalizaPon content into technical and higher educaPon programs, in close coordinaPon 
with ministries of educaPon and environment. 
 
 

2.4 RecommendaEons on cooperaEon and for the RIAL/OAS 
 

- Encourage interna+onal coopera+on and regional knowledge exchange, par+cularly through 
the RIAL, to share experiences, strengthen insPtuPonal capaciPes, and mobilize financial and 
technical support for just transiPon iniPaPves. 
 

- Create regional skills databases or skills banks for green and blue jobs, consistent with the 
recommendaPon in secPon 2.3. 
 

- Strengthen knowledge genera+on and data systems on the rela+onship between climate 
change and labor markets in order to support evidence-based policymaking and improve the 
measurement of impacts on employment, producPvity, and workers’ well-being. 
 

- Strengthen collabora+on among countries to develop joint iniPaPves and coordinate advocacy 
for climate finance. 
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3. EVALUATION OF THE WORKSHOP 
 

Como seguimiento al Taller, las y los parPcipantes recibieron una encuesta para evaluar los contenidos y 
metodología del evento. La encuesta fue completada en línea por 24 personas, de un total de 53 que 
parPciparon acPvamente en el Taller tanto de manera presencial como virtual. 
 
Los resultados muestran que, durante el Taller, las personas parPcipantes incrementaron sus capacidades 
para desenvolverse en cada una de las temáPcas discuPdas, como puede corroborarse en la siguiente 
tabla: 
 

Pregunta: Califique del 1 al 10 su capacidad, tal como usted la percibe, para desempeñarse 
en las siguientes áreas antes y después de este Taller 

(promedio de respuestas) 

 

 

 Antes 
del Taller 

Después 
del Taller 

 

Conocimiento sobre los posibles mecanismos de cooperación 
entre Ministerios de Trabajo y de Medio Ambiente u otros 
actores relevantes. 

5 7.96  

Estrategias que pueden desarrollar los Ministerios de Trabajo 
para enfrentar los impactos negaPvos del cambio climáPco en el 
mundo del trabajo y garanPzar transiciones verdes inclusivas y 
equitaPvas 

5.04 8.46  

Estrategias que pueden desarrollar los Ministerio de Trabajo para 
garanPzar que la fuerza laboral, incluyendo a la juventud, cuente 
con las habilidades y competencias necesarias para crear y 
beneficiarse plenamente de los empleos verdes y azules 

6.13 8.58  

 
Asimismo, los parPcipantes fueron consultados sobre disPntas afirmaciones, calificando del 1 al 5 si están 
de acuerdo con las mismas, siendo 1 “en total desacuerdo” y 5 “en total acuerdo”. Las respuestas fueron 
predominantemente posiPvas, evidenciando que el Taller contribuyó a fortalecer conocimientos y brindar 
herramientas y recursos prácPcos para el trabajo de los Ministerios de Trabajo: 
 

- En cuanto a la sa+sfacción con el Taller, el 88% de parPcipantes manifestó estar de acuerdo o 
totalmente de acuerdo con la afirmación “En general, estoy saPsfecho(a) con mi experiencia en el 
Taller”. 
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- Todos los parPcipantes manifestaron estar de acuerdo o totalmente de acuerdo con que los temas 
fueron relevantes para los intereses y desajos de sus países. 
 

- El 63% de las personas parPcipantes expresó estar de acuerdo y un 33% adicional señaló estar 
totalmente de acuerdo en que los conocimientos y habilidades adquiridos durante el Taller 
contribuirían a mejorar su desempeño. Asimismo, destacaron la metodología parPcipaPva del 
Taller, la oportunidad de intercambiar experiencias y buenas prácPcas entre países, y la 
perPnencia y el valor prácPco de los contenidos presentados. 
 

- Con relación a la coordinación intersectorial, el 79% de las personas parPcipantes expresó estar 
de acuerdo o totalmente de acuerdo en que, tras el Taller, se sen{an mejor preparadas para 
fortalecer la arPculación entre los Ministerios de Trabajo y otras autoridades competentes en 
apoyo a una transición justa. 
 

- De manera similar, el 71% de las personas parPcipantes expresó estar de acuerdo o totalmente de 
acuerdo en que el Taller las había preparado mejor para contribuir al desarrollo y fortalecimiento 
de estrategias de formación, actualización y reconversión laboral, así como de iniciaPvas de 
desarrollo de competencias orientadas a generar o potenciar oportunidades de empleo en 
sectores verdes y azules. 
 

- Asimismo, el Taller moPvó a las personas parPcipantes a explorar nuevas ideas, métodos y 
prác+cas en su trabajo. El 83% expresó estar de acuerdo o totalmente de acuerdo con esta 
afirmación. 
 

- En cuanto al formato del Taller (paneles y subgrupos), el 96% de las personas parPcipantes expresó 
estar de acuerdo o totalmente de acuerdo en que se encontraba saPsfecho con este aspecto del 
evento. Asimismo, destacaron la metodología parPcipaPva del Taller, el intercambio de 
experiencias y buenas prácPcas entre países, así como el valor prácPco de las experiencias 
nacionales presentadas, las cuales ofrecieron ejemplos úPles para su réplica y adaptación en sus 
propios contextos. 
 

- Complementando estas afirmaciones, se les pidió a las personas parPcipantes que indicaran qué 
conocimientos adquiridos durante el Taller podrían aplicarse en sus contextos nacionales. Los 
comentarios destacaron cuatro áreas principales: (i) el intercambio de buenas prácPcas y 
experiencias de otros países, incluyendo estrategias y herramientas aplicadas en contextos 
nacionales; (ii) la transición justa, incluyendo la idenPficación de riesgos climáPcos y tecnológicos 
para el mundo del trabajo y la promoción de empleos verdes y azules; (iii) el desarrollo de 
competencias y la capacitación para anPcipar las necesidades de habilidades, incluyendo estudios 
de prospecPva sobre empleos verdes; y (iv) la coordinación intersectorial, destacando los roles de 
las disPntas insPtuciones públicas y la importancia de arPcular políPcas y financiamiento. 
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Finalmente, las personas parPcipantes comparPeron sugerencias e insumos para la realización de futuros 
talleres de la RIAL/OEA: 
 

- DesPnar más Pempo a las preguntas, la discusión y el intercambio de experiencias, incluyendo 
sesiones de preguntas y respuestas después de las presentaciones de los países, así como más 
acPvidades interacPvas y parPcipaPvas. 
 

- Ajustar la agenda y la duración del Taller para lograr un mejor equilibrio entre las presentaciones 
y las discusiones prácPcas, evitando jornadas extensas y garanPzando Pempo suficiente para 
abordar los temas en profundidad. 
 

- Incluir más ejemplos prácPcos, estudios de caso y experiencias de implementación de los países, 
especialmente de aquellos que enfrentan contextos y desa}os similares. 

 
- Mejorar los aspectos logísPcos y técnicos, parPcularmente los servicios de interpretación 

simultánea, y proporcionar las agendas y preguntas de discusión con suficiente antelación para 
facilitar la preparación y parPcipación. 
 

- Ampliar los contenidos para abordar temas emergentes, como los cambios que la incorporación 
de la inteligencia arPficial puede generar en las organizaciones y en el mundo del trabajo, así como 
estrategias para facilitar la inserción laboral de poblaciones vulnerables. 
 

- Considerar la incorporación de visitas técnicas u otras oportunidades de aprendizaje prácPco 
como parte de futuros talleres. 
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ANNEXES 
 

ANNEX No. 1 
WORKSHOP’S AGENDA 

 
February 26  
 
9:00 – 9:50  Welcome and opening remarks   

o Jesus Schucry Giacoman, Director of the Department of Human 
Development, EducaPon and Employment, OrganizaPon of American 
States  

o Alberto Arenas, Director of the Social Development Division, Economic 
Commission for LaPn America and the Caribbean (ECLAC) 

o Oscar Avalle, RepresentaPve for El Salvador and the Northern 
Caribbean of the Development Bank for LaPn America and the 
Caribbean (CAF) 

o Hon. Pia Takita Glover-Rolle, Minister of Labour and Public Service of 
The Bahamas and Chair of Working Group 1 of the Inter-American 
Conference of Ministers of Labor (IACML) 

o Hon. Glenys Hanna MarPn, Minister of EducaPon, Technical and 
VocaPonal Training of The Bahamas 

 
9:50   Official Photo of the event  
 
10:00 – 13:00  1st Session – Aligning labor and environmental agendas for a sustainable 

future (*Inter-Sectoral session) 
 

 

Guiding ques+on for presenta+ons and dialogue: 
 
1. How is your country integraPng labor and environmental agendas to 

promote a just transiPon and address the impacts of climate change on the 
world of work?    
 
Please consider ins0tu0onal coordina0on mechanisms; joint policies; 
concrete strategies or ac0ons developed jointly between the Ministry of 
Labor and Ministry (or authority) of Environment/Sustainable Development; 
and par0cipa0on of the Ministry of Labor in regional or global climate or 
sustainable development agendas, among others. 
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10:00 – 10:30  Introductory and contextual presentaPons 

o Organiza+on of American States – Hemispheric labor and 
environmental agendas: poliPcal dialogue and technical acPon within 
the OAS – Joint presentaPon from Jesús Schucry Giacoman, Director of 
the Department of Human Development, EducaPon, and Employment, 
and Mark Lambrides, Director of the Department of Sustainable 
Development, SEDI of the OAS 

o Economic Commission for La+n America and the Caribbean (ECLAC) – 
The role of the Ministries of Labor in the environmental agenda, Andres 
Espejo, Economic Officer, Division of Social Development 

 
10:30 – 11:40   Intersectoral Dialogue  (Coffee Break at 11:00)   

o The Bahamas – Minister Michael HalkiPs, Minister of Economic Affairs  

o Colombia - Minister Antonio Sanguino, Minister of Labor and Chair of 
the Inter-American Conference of Ministers of Labor  

o Canada – Cori Anderson, Director, and Jodi Browne, Deputy Director, 
Sustainable Jobs, Energy Policy Branch, Natural Resources Canada 

o Ecuador - Vice-Minister Gabriela Lara, Vice Minister of Labor  

 
11:40 – 13:00  Open dialogue among all delegaPons  
 
13:00 – 14:30 Lunch – Offered by the Government of The Bahamas to all parPcipants 
 
14:30 – 17:00  2nd Session – Social Protec+on and Labor Inclusion in Green Transi+ons 
 

 

Guiding ques+on for presenta+ons and dialogue: 
 
2. What strategies is your country—parPcularly through the Ministry of 

Labour—implemenPng to address the negaPve impacts of climate change on 
the world of work and ensure a green transiPon that is inclusive and 
equitable? What have been the main achievements, challenges, and lessons 
learned from these efforts? 
 
Please consider occupa0onal health and safety, social protec0on and labor 
inclusion strategies, among others.   
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14:30 – 15:00 Introductory/contextual presentaPon  

o Interna+onal Labor Organiza+on – Blanca PaPño, Regional Specialist 
on Green Jobs and Just TransiPon, ILO Office for LaPn America and the 
Caribbean, and John Bliek, Specialist in Sustainable Enterprise 
Development and Job CreaPon, ILO Office for the Caribbean 

o ECLAC – Brief comment from Andres Espejo, Economic Officer, Division 
of Social Development 

 
15:00 – 15:40 NaPonal experiences – DemonstraPve presentaPons to start the dialogue (10 

minutes each) 

o Bolivia – Minister Edgar Morales Mamani, Minister of Labor, 
Employment and Social Welfare  

o Brazil – Vice Minister Luciana Nakamura, Deputy ExecuPve Secretary, 
Ministry of Labor and Employment  

o El Salvador – LePcia Ayala, General Director of Employment, Ministry 
of Labor and Social Welfare 

o Barbados – Imran Best, Programme Officer, Ministry of Labour, Social 
Security and Third Sector 
 

15:40 – 16:00 Coffee Break   
 
16:00 – 16:20 ContribuPons from workers and employers, grouped under COSATE and CEATAL  

o Workers’ representaPve – Marta Pujadas, Chair of the Trade Union 
Technical Advisory Council (COSATE) 

o Employers’ representaPve – Sheena Mayers-Granville, ExecuPve 
Director of the Barbados Employers ConfederaPon and Spokesperson 
of the Business Technical Advisory Commi_ee on Labor Ma_ers 
(CEATAL) 

 
16:20 – 17:00 Open dialogue among all delegaPons  
 
18:00 – 20:00  WELCOME RECEPTION offered by the Government of The Bahamas to all 

internaPonal parPcipants – By invitaPon only 

   Venue: One ParPcular Harbour Lawn - Margaritaville Hotel  
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February 27 
 
9:00 – 12:30  3rd Session – Training, reskilling and upskilling for green and blue jobs 
 

Guiding ques+on for presenta+ons and dialogue: 
 
3. What strategies is your country—parPcularly through the Ministry of 

Labour—implemenPng to equip the workforce, including youth, with the 
skills required to parPcipate in and benefit from green and blue economy 
jobs? What have been the main achievements, challenges, and lessons 
learned from these efforts? 
 
Please consider skills an0cipa0on, training, reskilling and upskilling 
strategies, among others.   
 

 
 
9:00 – 9:40 Introductory and contextual presentaPons 

o NewClimate Ins+tute – Rory Geary, Senior Policy Analyst  

o Development Bank for La+n America and the Caribbean (CAF) – Lian 
Allub, Principal Economist, Directorate of Socioeconomic Research 

o Inter-American Development Bank (IDB) – Pablo Ibarraran, Director of 
the Social ProtecPon and Labor Markets Division  

o Youth representa+ve – Shante Hanna, 2025-2026 Bahamian Youth 
Sustainable Development Goals Ambassador and representaPve of the 
Young Americas Forum of the Young Americas Business Trust (YABT) 

 
9:40 – 10:40 NaPonal experiences – DemonstraPve presentaPons to start the dialogue (10 

minutes each) 

o St. Lucia - Minister Emma Hippolyte, Minister of Equity, Labour, Gender 
and Elderly Affairs, Social JusPce and Consumer Affairs 

o Guyana - Minister Keoma Griffith, Minister of Labor and Manpower 
Planning 

o Chile – Nicolás Ra_o, Director of the Employment Policies Division, 
Ministry of Labor and Social Welfare 

o Costa Rica - Gindra Brenes Poveda, Director of the Employment 
GeneraPon Department, Ministry of Labor and Social Security 

o Paraguay – Fernando Ovando, Director of Professional Training, 
Ministry of Labor, Employment and Social Security 
 

10:40 – 11:00   Coffee Break 
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11:00 – 11:20 ContribuPons from workers and employers 

o Employers’ representaPve – Alfonso Palacios, Vice-President of Legal 
Affairs, NaPonal Business AssociaPon of Colombia (ANDI) and 
Spokesperson of CEATAL 

o Workers’ representaPve – Nahuel Placanica, General Workers 
ConfederaPon of ArgenPna and representaPve of the Chair of COSATE 

 
11:20 – 12:30 Open dialogue among all delegaPons  
 
12:30 – 14:00  Lunch – Offered by the Government of The Bahamas to all parPcipants 
 
14:00 – 16:00  4th Session – Sub-groups exercise, focused on dra\ing policy 

recommenda+ons  
 

Guiding ques+ons for sub-groups: 
 
4. What policy recommendaPons can be made to be_er integrate labor and 

environmental agendas and strengthen inter-insPtuPonal coordinaPon 
between Ministries of Labor and Ministries (authoriPes) of Sustainable 
Development?  What should be the priority areas for this coordinaPon? 
 

5. What policy recommendaPons can be proposed to guide the efforts of 
Ministries of Labor in: 

 
(iii) Developing the skills needed to create and fully benefit from 

green and blue jobs; 
(iv) Strengthening social protecPon, occupaPonal health and safety 

and other strategies to respond to the impacts of climate 
change on the world of work while ensuring equity and 
inclusion.  

 
 
16:00 – 16:30 Coffee break (Moderators of subgroups refine conclusions) 
 
16:30 – 17:15 PresentaPon of sub-group conclusions 
 
17:15 – 17:30 Closing remarks (Ministry of Labour of The Bahamas, OAS, and ECLAC) 
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ANNEX No. 2 
LIST OF PARTICIPANTS 

 
*= Indicates virtual par0cipa0on / Indica par0cipación virtual 
 
 

ESTADOS MIEMBROS / MEMBER STATES 
 
 
ANTIGUA AND BARBUDA 
 

- Eltonia Anthony-David, Labour Commissioner, Ministry of Legal Affairs, Public Safety, ImmigraPon 
and Labour 

 
BAHAMAS  
 

- Minister Pia Glover-Rolle, Minister of Labour and the Public Service 
- Minister Michael HalkiPs, Minister of Economic Affairs 
- Amb. Chet Neymour, Permanent RepresentaPve of The Bahamas to the OAS 
- Gina Thompson, Permanent Secretary, Ministry of Labour and the Public Service 
- Bernade_e Dean, AcPng Under Secretary, Ministry of Labour and the Public Service 
- Chandel Johnson, AcPng Deputy Permanent Secretary, Ministry of Labour and the Public Service 
- Carla Flowers, AcPng Deputy Permanent Secretary, Ministry of Labour and the Public Service 
- Howard Thompson Jr., Director of Labour 
- Sonya Archer, Assistant Director of Labour 
- Patrenda Russell-Brice, Senior Deputy Director of Labour  
- Vonchelle EPenne, Head of the InternaPonal Labour RelaPons Unit, Department of Labour 
- Mikhail Bullard, Alternate RepresentaPve of The Bahamas to the OAS 
- QuinPn LaRoda, ExecuPve Manager, Department of Labour 
- Michelle Malcolm, NAP 
- Simone Bridgewater, Priority Manager, Office of the Prime Minister 

 
BARBADOS 

 
- Randy Clarke, Assistant Chief Labor Officer, Ministry of Labour, Social Security and Third Sector 
- Imran Best, Programme Officer, Ministry of Labour, Social Security and Third Sector 
- William Clarke, Permanent Mission and Embassy of Barbados 

 
BELIZE 

 
- Claire Lamb, Deputy Labour Commissioner, Ministry of ImmigraPon, Governance, and Labour 
- Vernon Avila, Labour Officer 11, Ministry of ImmigraPon, Governance, and Labour 
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BOLIVIA 
 

- Ministro Edgar Morales Mamani, Ministro de Trabajo, Empleo y Previsión Social 
- *Lesly Carolaine Mejía Morales, Responsable de Relaciones Internacionales, Ministerio de Trabajo, 

Empleo y Previsión Social 
- *Alcides De La Cruz, Responsable del Área de Relaciones Internacionales, Ministerio de Trabajo 

 
BRAZIL 
 

- Luciana Vasconcelos Nakamura, Secretária-ExecuPva Adjunta (Viceministra Adjunta), Ministério 
do Trabalho e Emprego 

 
CANADA 
 

- *Sylvain Laberge, Director, MulPlateral Labour Affairs (MLA), InternaPonal and Intergovernmental 
Labour Affairs (IILA), Labour Program, Employment and Social Development Canada (ESDC) 

- *ChrisPna Paradiso, Director General, Natural Resources Canada 
- *Cori Anderson, Director, Sustainable Jobs, Energy Policy Branch, Natural Resources Canada 
- *Jodi Browne, Deputy Director, Sustainable Jobs, Natural Resources Canada 
- *Rebecca Gowan, Deputy Director, MLA-IILA, Labour Program, ESDC 
- *LaReine Passey, Senior Policy Analyst, MLA-IILA, Labour Program, ESDC 
 

CHILE  
 

- Nicolás Agus{n Ra_o Ribó, Jefe División de PolíPcas de Empleo, Subsecretaría del Trabajo, 
Ministerio del Trabajo y Previsión Social 

 
COLOMBIA 

- *Antonio Sanguino, Ministro del Trabajo, Ministerio del Trabajo 
- *Diego Garzón, Jefe de la Oficina de Cooperación y Relaciones Internacionales, Ministerio del 

Trabajo 
- *Lorena Arboleda Ramírez, Oficina de Cooperación y Relaciones Internacionales, Ministerio del 

Trabajo 
 
COSTA RICA 
 

- Gindra Brenes Poveda, Jefa del Departamento de Generación de Empleo, Ministerio de Trabajo y 
Seguridad Social 
 

DOMINICA 
 

- *Kelvin Pacque_e, Labour Commissioner, Ministry of Labour 
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DOMINICAN REPUBLIC 
 

- Milly Peralta, Directora del Servicio Nacional de Empleo, Ministerio de Trabajo 
- *Luz María Espaillat, Encargada, Departamento de Cooperación Internacional, Dirección General 

de Empleo 
 
ECUADOR 
 

- Gabriela Susana Lara Corrales, Subsecretaria de Trabajo, Ministerio del Trabajo 
- *Esteban Vela, Director de Secretaría General, Ministerio del Trabajo 
- *Nayelhi Córdova, Directora de Seguridad en el Trabajo y Prevención de Riesgos Laborales, 

Ministerio del Trabajo 
- *Sharian Moreno, Subsecretaria de NormaPva, Ministerio del Trabajo 
- *Silvana Silva, Inspector Integral 5 de la Dirección de Control, Inspecciones y CoacPvas, Ministerio 

del Trabajo 
 
EL SALVADOR 
 

- LePcia Ayala, Directora General de Empleo, Ministerio de Trabajo y Previsión Social 
 

GUATEMALA 
 

- Juana CelesPna Sotz Chex, Directora General de Empleo, Ministerio de Trabajo y Previsión Social,  
- Estuardo de Jesús Rivera Hernández, Jefe de la Unidad de Asuntos Internacionales del Trabajo, 

Ministerio de Trabajo y Previsión Social 
 
GUYANA 
 

- Minister Keoma Griffith, Minister of Labour and Manpower Planning 
- Richard Maughn, Chief ExecuPve Officer/ExecuPve Secretary, Ministry of Labour and Manpower 

Planning 
- *Micah Walter, Coordinator / Private Sector RelaPons, Ministry of Labour, Public Sector Reform, 

Social Partnership, Entrepreneurship and Small Business Development 
- *Neron Cyrus, Strategic CommunicaPon and Stakeholder Engagement Officer, Ministry of Labour 

and Manpower Planning 
 
HAITI 
 

- Andalasse MerPlus, Membre de Cabinet du Ministre, Ministère des Affaires Sociales et du Travail 
(MAST)  

- Claudy Louis, Coordonnateur Adjoint de l’Unité d’Etudes et de ProgrammaPon, MAST  
- Guy Orel Andre, Directeur de la Main d’œuvre, MAST 
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HONDURAS 
 

- *Maria Ubaldina Mar{nez Molina, Abogada, Secretaria General, Secretaría de Trabajo y Seguridad 
Social 

 
JAMAICA 

 
- Jonathan Isaacs, AcPng Senior Director Technical Assistance Services, Ministry of Labour and Social 

Security/Jamaica ProducPvity Centre 
 

MÉXICO 
 

- *Irving OrPz, Jefe de Departamento de Cooperación Bilateral, Secretaría del Trabajo y Previsión 
Social 

- *Socorro Jorge, Representante Alterna de México ante la OEA, Misión Permanente de México ante 
la OEA 
 

PANAMA 
 

- *Marlon del Cid, Subdirector Nacional de Empleo, Ministerio de Trabajo y Desarrollo Laboral 
- *Jackeline Flórez, Jefa de Cooperación Técnica Internacional, Ministerio de Trabajo y Desarrollo 

Laboral 
- *Sara Cedeño, Subjefa, Oficina de Cooperación Técnica Internacional, MITRADEL 
- *Andrea Guerra, Analista, Ministerio de Trabajo y Desarrollo Laboral 
- *Yatlin Ramos, Oficina de Cooperación Técnica Internacional, Ministerio de Trabajo y Desarrollo 

Laboral 
 

PARAGUAY 
 

- Fernando Ovando, Director de Formación y Capacitación Laboral, Ministerio de Trabajo, Empleo y 
Seguridad Social (MTESS) 

 
PERÚ 
 

- Nadiejda Quintana Vassallo, Coordinadora en el Marco Nacional de Cualificaciones de la Dirección 
de Normalización y CerPficación de Competencias Laborales del Ministerio de Trabajo y 
Promoción del Empleo (MTPE) 

- *Liliana Tumialán, Abogada, Oficina General de Cooperación y Asuntos Internacionales del 
Ministerio del Trabajo y Promoción del Empleo (MTPE) 

- *Ruth Akin, Especialista en promoción del empleo y autoempleo, MTPE 
 

SAINT KITTS AND NEVIS 
 

- Daniele Richards, Employment Unit Head, Ministry of Employment and Labour 
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SAINT LUCIA 
 

- Minister Emma Hippolyte, Minister of Equity, Labour, Gender and Elderly Affairs, Social JusPce and 
Consumer Affairs 

- Shelia Imbert, Permanent Secretary, Department of Labour and Gender Affairs 
 

SAINT VINCENT AND THE GRENADINES 
 

- *Racquel Jacobs-Lawrence, Labour Commissioner, Labour Department 
- *Cherry-Ann A. Williams, Employment Officer, Labour Department 

 
TRINIDAD AND TOBAGO 
 

- Narendra Balroop, Director, Research and Planning (Ag.), Ministry of Labour, Small and Micro 
Enterprise Development 

- *Katrina Mooleedhar, Planning Officer II, Ministry of Labour, Small and Micro Enterprise 
Development 

- *Amanda Ramlogan- Gangabissoon, Senior Research Specialist, Ministry of Labour, Small and 
Micro Enterprise Development 

- *JusPn Joseph, Labour Market Specialist, Ministry of Labour, Small and Micro Enterprise 
Development 

 
URUGUAY 
 

- Federico Araya, Director Nacional de Empleo, Ministerio de Trabajo y Seguridad Social 
 
 

ÓRGANOS CONSULTIVOS / CONSULTATIVE BODIES 
 
Comisión Empresarial de Asesoramiento Técnico en Asuntos Laborales / Business Technical Advisory 
Commi_ee on Labor Ma_ers (CEATAL) 
 

- Sheena Mayers-Granville, ExecuPve Director, Barbados Employers ConfederaPon 
- *Alfonso Palacios, Vice-President of Legal Affairs, NaPonal Business AssociaPon of Colombia 

(ANDI) and Spokesperson of CEATAL 
 

Consejo Sindical de Asesoramiento Técnico / Trade Union Technical Advisory Council (COSATE) 
 

- *Marta Pujadas, Chair of COSATE 
- Nahuel Placanica, RepresentaPve of the Chair of COSATE 
- *Julio Rosales, Unión Obrera de la Construcción de la República ArgenPna (UOCRA), COSATE 
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ORGANISMOS INTERNACIONALES E INVITADOS ESPECIALES / 
INTERNATIONAL ORGANIZATIONS AND SPECIAL GUESTS 

 
Development Bank for LaPn America and the Caribbean (CAF) / Banco de Desarrollo de America LaPana y 
el Caribe (CAF) 
 

- Oscar Avalle, RepresentaPve for El Salvador and the Northern Caribbean 
- Lian Allub, Principal Economist, Directorate of Socioeconomic Research 

 
Economic Commission for LaPn America and the Caribbean (ECLAC) / Comisión Económica para América 
LaPna y el Caribe (CEPAL) 
 

- Andrés Espejo, Especialista de la División de Desarrollo Social 
 
Organización Internacional del Trabajo / InternaPonal Labor OrganizaPon (ILO) 

- *Blanca PaPño, Regional Specialist on Green Jobs and Just TransiPon, ILO Office for LaPn America 
and the Caribbean 

- *John Bliek, Specialist in Sustainable Enterprise Development and Job CreaPon, ILO Office for the 
Caribbean 

- *Abi-Gail Averlon Toussaint, CommunicaPons/IT Assistant, Decent Work Team and Office for the 
Caribbean 
 

Young Americas Business Trust (YABT) 
 

- Shante Hanna, 2025-2026 Bahamian Youth Sustainable Development Goals Ambassador 
 

Banco Interamericano de Desarrollo (BID) / Inter-American Development Bank 
 

- *Dulce BapPsta, Senior Specialista, Division of Social ProtecPon and Labor Markets 
- Sylvia Dohnert, Private Sector Principal Specialist 
- *Pierre-Alexis Delord, Consultant, Labour Markets Project Data and OperaPons 

 
New Climate InsPtute 
 

- Rory Geary, Senior Policy Analyst, New Climate InsPtute 
 
 

SPECIAL GUESTS / INVITADOS ESPECIALES 
 

- Trevor Johnson, Small Island Sustainability Complexe, University of The Bahamas 
- Yolantha Yallop, Registrar of Trade Unions, Office of the Registrar of Trade Unions 
- Michelle Malcolm, NAAP 
- Belinda Wilson, President, BNATUC 
- Dwayne Woods, President, Union 
- Darrin Woods, President, Bahamas Hotel Catering & Allied Union 
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- Joycelyn-Malvese Capron, Chief ExecuPve, JMC Consultancy 
- Kristen Welsh-Unwala, ExecuPve Director, Small Island Sustainability Complexe, University of The 

Bahamas 
- Sharon MarPn, Chairman, The NaPonal TriparPte Council 

 
ORGANIZACIÓN DE LOS ESTADOS AMERICANOS (OEA) / ORGANIZATION OF AMERICAN STATES (OAS) 

 
- Jesús Schucry Giacoman, Director, Department of Human Development, EducaPon and 

Employment (DHDEE), SEDI 
- Mark Lambrides, Director, Department of Sustainable Development (DSD), SEDI 
- María Claudia Camacho, Chief, Labor and Employment SecPon, DHDEE, SEDI 
- Phyllis Baron, RepresentaPve of the OAS in The Bahamas 
- *Ruben Contreras Lisperguer, Oficial Senior y Jefe de Sección de Cambio ClimáPco, Departamento 

de Desarrollo Sostenible 
- Mariana Vieyra, Program Officer, Labor and Employment SecPon DHDEE, SEDI 
- *María Paz Rodríguez, Consultant, Labor and Employment SecPon DHDEE, SEDI 
- *Scarle_e Jiménez, Intern, Labor and Employment SecPon DHDEE, SEDI 


