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Convention 190 and Recomendation 206
are international labor law

The Convention is a binding international treaty, under which the ratifying States 
undertake a series of obligations.

The Recommendation provides guidance for the implementation of the 
Convention.
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JOURNEY TOWARDS THE ADOPTION OF C190 AND R206
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Violence and 
harassment in the 
world of work: A 
broad range of 

terms
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Why is C190 necessary?

Violence and harassment may constitute a violation or abuse of human rights.

Violence and harassment can harm the health, dignity, and well-being of everyone in 
the workplace.

Violence and harassment are a threat to equal opportunities and are unacceptable 
and incompatible with decent work.

This prevents individuals, particularly women, from entering the labor market, 
staying in it, or advancing professionally.

Productivity is higher in work environments free from violence and harassment.

Companies that ensure the well-being of their workers are safer from social and 
financial perspectives.
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The Convention includes the specific
recognition, for the first time in
international law, of the right of everyone
to a world of work free from violence and
harassment, and sets out the obligation to
respect, promote and realize this right.

A world of work free
from violence and harassment
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A range of unacceptable behaviors and practices, or threats thereof, wheter
a single occurrence or repeated, that aim at, result in, or are likely to result 
in physical, psychological, sexual or economic harm, and includes gender-
based violence and harassment;

(Art. 1, 1), a) C.190)

C190 defines violence and harassment
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Definitions in national laws and regulations may provide
for a single concept or separate concepts.



Gender-based violence and harassment

Violence and harassment directed at persons because of their sex or 
gender or affecting persons of a particular sex of gender disproportionately 
and includes sexual harassment.

Gender-based violence disproportionately affects women and girls.

Addressing the underlying causes and risk factors is essential.
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The Convention applies to all sectors, private or public, in both formal and informal economies, in urban or rural areas.

Under the provisions of the Convention, Member States must take into account third-party violence and harassment, 
where appropriate, by adopting an inclusive, integrated, and gender-sensitive approach.



Advancing social justice, promoting decent work



Adopt an 
inclusive, 

integrated and 
gender-responsive 

approach

FUNDAMENTAL PRINCIPLES

Respecting, promoting and realizing the 
right of everyone to a world of work free 
from violence and harassment

Advancing social justice, promoting decent work



ilo.org

C.190 & R.206
An inclusive, integrated 
and gender-responsive 

approach, in consultation 
with employers’ and 

workers’ representatives

Advancing social justice, promoting decent work

Recognize different and 
complementary roles and 
functions of governments, 

employers and workers, with the 
varying nature and extent of their 

responsibilities



HOW?
Advancing social justice, promoting decent work









DOMESTIC VIOLENCE
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approach

EXAMPLES
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Experiences of violence and harassment at work: A global first 
survey

The ILO-Lloyd’s Register Foundation-Gallup survey is the first 
global exploratory exercise to measure people’s own experiences 
of violence and harassment at work across the world.

https://www.ilo.org/publications/major-
publications/experiences-violence-and-harassment-work-global-
first-survey

https://www.ilo.org/publications/major-publications/experiences-violence-and-harassment-work-global-first-survey
https://www.ilo.org/publications/major-publications/experiences-violence-and-harassment-work-global-first-survey
https://www.ilo.org/publications/major-publications/experiences-violence-and-harassment-work-global-first-survey
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Follow the campaign on

ILO’s Trello
https://trello.com/b/ItwD8q9o/ratifyc190-campaign


