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Why climate and environmental change matters for the world of work
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How does climate change affect the world of work?

Climate and 
environmental change
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Responses to climate and 
environmental change

Impacts on the structure of 
economies, on jobs, on equity

Impacts on the structure of 
economies, on jobs, on equity



The effect of natural disasters and heat stress in the LAC region

Advancing social justice, promoting decent work

4

Breakdown of total employment in the Americas, by sector and 
subregion, 1995 and 2030 (projections)

Percentage of GDP lost to heat stress under a 1.5°C 
global warming scenario, ten most affected countries 
in the Americas, 1995 and 2030 (projections)
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A low-carbon economy implies a net job gain for the LAC region, with 
important challenges to tackle

ILO & IDB (2020) study: a 15 million net job gain in LAC for 2030

u Achieving the 2-degree target brings net employment gains of 22,5 million new 
green jobs. 

u More than half of the new jobs are in the medium-skill category (13.5 million).

u More than 80 percent of the new jobs created by the decarbonization agenda 
will be in today’s male-dominated sectors.

u Informality is still a persistent and pervasive condition in the region.

Source: ILO & IDB (2020) Jobs in a net zero emissions future in Latin America and the Caribbean



The imperatives of a just transition 
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Supporting climate ambition 
and environmental goals

Delivering social justice & 
decent work

Just Transition 

What is a just transition to a low-carbon climate resilient 
economy?

2015 Paris Agreement 

ILO Just Transition Guidelines
2023 Conclusions of the 

International Labour Conference 

A Just Transition involves maximising the social and economic opportunities of climate and environmental action while minimising and 
carefully managing any challenge – including through effective social dialogue and respect for fundamental principles and rights at 

work and be in accordance with international labour standards. Stakeholder engagement is also important.



A guiding framework for a just transition



Opportunities for engagement and partnerships 

Advancing social justice, promoting decent work

9



Research and analysis for evidence-based policies

10

ILO & IDB 2020: Jobs in a 
net-zero emissions future in 
Latin America and the 
Caribbean

Green jobs, an 
opportunity
for the women in 
Latin America

Skills for Green 
Jobs in Barbados

Argentina: E waste and 
Electronic devices, a 
source of decent work to 
move towards the 
circular economy



Supporting the engagement of ILO constituents and social dialogue 
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u Regional /country courses:
• Employment generation through ecosystem services (ITC ILO)
• Green jobs for sustainable development: concepts and practices 

(PAGE Guatemala)
• Colombia: Towards a just transition strategy with green jobs in 

Colombia (SIDA)
u Pilot projects in coal mining regions:

• Mexico: Job Recovery Strategy to promote green jobs and in the 
state of Coahuila

u Promoting social dialogue for just transition:
• Side Event: Advancing a just transition towards a greener future 

with decent jobs in Latin America and the Caribbean (Costa Rica)
• COP 28: Navigating a Just Transition in Latin America and the 

Caribbean: Insights from Policy Design and Implementation (CAF, 
IDB, youth representative, indigenous representative, ILO)



Anchoring decent work and just transition in climate action policies
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Colombia: Lead by the Ministry of Labour (Law 2169/2021), ILO supported social dialogue in the  
definition of the Just Transition National Strategy of the Labour Force defined in the NDC.

Jamaica: Implementation of the Green Job Assessment Model in partnership with UNDP; creation of 
a tripartite technical working group for providing public policy recommendations related to the 
commitments in climate change and just transition that is expected to support the updating of the 
NDC. 

Costa Rica: Technical support on the roadmap for the formulation of the just transition strategy for the 
high-level inter-institutional Committee, in compliance with the commitment defined in the NDC.

In 2022, 42% of Nationally determined contribution (NDCs) in LAC region referenced just transition  



Enhancing productivity, improving working conditions for workers and 
enterprises (SMEs) 

u Boost productivity and save costs by improving resource 
efficiency

u Increase competitiveness by accessing new markets
u Enhance product quality through product diversification and 

innovation
u Improve working conditions by reducing workers’ exposure to 

accidents and risks
u Build resilience against natural disasters, price volatility and 

resource scarcity
u Pilots in Bolivia and Dominican Republic
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� Support in the creation of green businesses of
vulnerable people affected by unemployment

� Support in greening SME in their production processes
that adopt clean energy, which contribute to reducing or
eliminating their carbon footprint in the environment

� My green Business

Fostering green business opportunities

+10 countries in central America, Andean, 
Caribbean



Green Jobs for Youth Pact (ILO, UNEP, UNICEF)

“By implementing the Pact collaboratively with youth and for their benefit, we 
can comprehensively tackle both the climate crisis and the gap in green skills. 

This enables us to scale-up youth entrepreneurship initiatives across the 
region”

Joyce Mendez, Youth Climate Advisor for the UN Secretary General

“The Pact can support paving the way for green jobs policy development and 
skill-building for youth, under the countries’ objectives put forward by the 

National Pact for Green Technical Professional Training as well as the 
Decarbonization Pathways Initiative“

Lidibert Gonzalez, Ministry of Environment and Natural Resources, 
Dominican Republic

Partnering for impact at scale



Addressing emerging labour and social dimensions

Ø Wages and working conditions, labour rights in the ecological transition.

Ø Skills and reskilling.

Ø Enhancing the role of social protection/adaptive social protection.

Ø Promoting decent work and labour rights in the development of critical energy transition minerals.

Ø Leveraging the next round of NDCs and the hosting of the biodiversity (COP16) and climate (COP30) 
in LAC.
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Thank you


