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About the Inter-American Commission of Women (CIM)

● Created in 1928 as the first intergovernmental organization created to promote women's

rights, as a result of the hemispheric alliance of the feminist movement.

● It joined the OAS in 1948 as an “autonomous and descentralized agency”.
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Mission: to support the Member States in the fulfillment of their respective international and inter -American 

commitments regarding women's human rights and gender equity and equality.



CIM Focus of Work

Deepen the analysis of the persistent gaps in the legal framework regarding women's 
economic rights in order to formulate concrete recommendations for instruments and 

other tools for States to strengthen the guarantee and protection of these rights
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Recognize 
women's historical 

contribution to 
unpaid care work

Recognize the 
effects of unpaid 

care work on their 
development 
opportunities.

Promote women's 
formal labor 

participation and 
their access to 
decent work.

Establish a link 
between women's 

economic 
autonomy and the 
full enjoyment of 

their rights.

Contribute to 
closing the gender 

gap

Tool made available to the States to 
facilitate their process of building a 

national care law.

Inter- American Commission of Women (CIM)



• Existing instruments have been insufficient in addressing the realities of women in a 

comprehensive manner.

• Legal norms are an expression of society at a given historical moment and represent, in 

democratic and inclusive States, the demands of important sectors of the citizenry, such as women.

• Normative changes such as the permanent and urgent vindication of women's rights at the level of 

the structures that make up state power and delimit the obligations and competencies of the State 

vis-à-vis the citizenry. 

The interpretation and application of the norm constitutes the institutional 
mechanism by which formal equality is materialized into substantive equality.

¿Why a Model Law on Care?
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4 components of the Inter-American Model Law on Care (LMIC):

• Of care as a right.

• Of care work as 
work.

1. Recognition

• Co-responsibility 
for care as a 
primary objective.

2. Reduction and 
Redistribution • Valuing care work.

• Remuneration
through social 
security systems.

3. Remuneration
or retribution

• Taking into 
account the needs 
of caregivers and 
caretakers.

4. Representation

Foundational premise: Resignifying care work, which lays the foundation for a new understanding of social organization and the 
economy by focusing on life-sustaining processes. 
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Structure of the Model Law:

I. Principles and 
General Provisions

• They infuse the 
entire contents 
of the Model 
Law and respond 
to the critical 
issues 
mentioned 
above..

II. Recognition and 
Value of Care

• Establishes the 
need for 
recognition of 
care as work and 
the universal 
right to care.

III. The Right to Care

• The right to care 
for dependent 
persons and the 
right to care for 
caregivers, and 
the quality and 
dignity of this 
work as work.
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Estructura de la Ley Modelo:

IV. Redistribution of Care 
and Co-Responsibility

• Reduction of the 
burden of care work 
that falls on women. 

• Redistribution to 
advance social and 
family co-
responsibility.

V. National Care Systems

• A co-responsible 
system of public, 
universal access and 
solidarity-based 
financing, which 
articulates the 
different modalities of 
care service provision, 
public -national and 
local-, private and 
community-based. 

VI. Caregiving and Global 
Value Chains

• Social co-responsibility 
of economic actors in 
global value chains 
and positions the State 
as the promoter and 
driver of these 
measures.
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Implementation Guide of the LMIC:

• Practices in the region - review of the standards and

experiences of countries that are already making

progress.

• Reference for countries seeking to initiate progress in

the area of care, establishing minimum bases in terms

of regulatory and policy changes.

• Illustrates advances and experiences of European

countries.

Includes the highest standards of care 
and co-responsibility.
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Focus on corresponsability of care

Objectives:

• To provide the business sector with a tool to facilitate the 

implementation of co-responsibility for care and reconciliation of 

work, family and personal life. 

• To provide concrete recommendations to help create the necessary 

conditions to develop an organizational culture where social co-

responsibility of care actions are more likely to work in the long 

term. 

• It offers examples of measures being implemented in companies in 

the region (multinational, national and local)
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Focus on corresponsability of care

10 Principles towards building more equitable and inclusive work 

environments aligned with the needs of employees

Corporate Culture of 
Equality and Respect

Care for Well-Being 
and  Sustainable 

Growth

Leadership 
Committed to  Co-
Responsibility for 

Caregiving 

Promotion of 
Women’s 

Representation  in 
Leadership Positions

Closing Gender Gaps 
Flexible and Equitable 

Policies Supporting 
Co-Responsibility 

Immersion and 
Continuous Learning

Recognition of 
Economic Value

Strategic Partnerships
Measurement and 

Accountability

Inter- American Commission of Women (CIM)



Financial Inclusion of Women

• Research, dialogue and drafting process for an inter-American

model law on women's financial inclusion.

• Propose legislative and regulatory changes that seek to close

gender gaps in the different dimensions of financial inclusion. 

• Completion: First quarter of 2025

• Topics addressed: gender mainstreaming in the ENIF and ENEF,

gender statistics, financial education with a gender perspective,
algorithmic discrimination, responsible finance, etc. 

Inter- American Commission of Women (CIM)



Women’s labor insertion / Entrepeneurship

Proposed Regulatory
Document / Model Law

(focus on affirmative
action)

Promoting women's 
employability and 

inclusion in the formal 
labor market

Promotion of women's
employability

Access to job
opportunities

Formal employment of 
women

Equal pay

Promoting 
entrepreneurship and 

women's 
entrepreneurship

Strengthening the institutional framework of the States
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Inserción laboral de las mujeres / Emprendeurismo 

Proposed Regulatory
Document / Model Law

(focus on affirmative
action)

Promoting women's 
employability and 

inclusion in the formal 
labor market

Promoting 
entrepreneurship and 

women's 
entrepreneurship

Participation of 
women in foreign 

trade

Training and education 
for women

Public Procurement

Promotion of 
cooperativism

Access to financial 
resources and services

Strengthening the institutional framework of the States
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Regulatory proposals for States:
Closing gaps in the exercise of women's economic rights

Care: Structural 
barrier

Work / 
Entrepen
eurship

Financial 
Inclusion
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Comisión Interamericana de Mujeres (CIM)

Personas en situación de dependencia

• Acceso universal a servicios, prestaciones, programas y beneficios del Sistema  
Nacional de Cuidados (SNC).

Personas cuidadoras

• Oportunidades de empleo y trabajo decente (con igualdad y sin discriminación)

• Tiempo libre, reducción de la carga del trabajo de cuidados

• Tiempo para a su desarrollo personal. 

• Acceso progresivo al régimen de seguridad social, para compensar trabajo de 
cuidados no remunerado realizado  y garantizar acceso a pensiones de vejez 
dignas y suficientes. 

• Protección frente a toda forma de violencia o acoso por motivos del trabajo de 
cuidados. 

• Ser oídas y participar en los mecanismos de consulta y participación que 
establezca el SNC, para contribuir al mejoramiento de su calidad y cobertura.

Remuneración/Retribución

Agenda de transformación sintetizada en 5R y 3 temas adicionales
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