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Introduced an index
Engagement with users

190 economies
50-year panel dataset
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First annual update of
data
50 years of reform trends

Introduces two new
indicators

Three-pillar approach to
measure implementation

Data updated annually
Introduced two new
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53 years of reform trends
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Women's economic opportunities are measurable
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The legal gender gap is wider than previously thought

Women around the
world have just

. two thirds |
of the legal rights
afforded to men.

* As measure d by Women, Business and the Law 2024
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Regional performance in the Women, Business and the Law index
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Regional performance: Latin America and the Caribbean
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Resource: Global and regional data at wbl.worldbank.org
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Explore Our Data Economy Snapshots

Download economy snapshots containing data by indicator, areas of improvernent,
Select an Indicator A4

and scores.

Women, Business and the Law 1.0 | Women, Business and the Law 2.0 I

Select an Economy ~

I Women, Business and the Law 1.0 Data for 1971-2024

Explore WBL 1.0 data over time with annual data for 190 economies during the period from 1971 to 2024 (calendar years 1970 to 2023).

Excel | 5Stata | Data revision | Read the report | Economy snapshots (WEL 1.0)

-
Women, Business and the Law 2.0 Data for 2024
Discover WBL 2.0 through comprehensive data encompassing legal frameworks, supportive frameworks, and expert opinions. Delve into new areas of
safety and childcare with detailed information.
h .// bl. l.db k / / bl. d = Excel (all 2.0) | Stata by 2.0 pillar:l Legal frameworks | Supportive frameworks | Expert opinions by economy | Expert opinions by respondent
ttps://wbl.worldbank.org/en/wbl-data - v
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Country-level performance in the WBL index (Peru)
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Resource: Economy Snapshots at wbl.worldbank.org

https://wblLworldbank.org/en/snapshotsv2
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Peru 85.0 683 58.8

Women, Business and the Law 2024 (WBL 2024) identifies barriers for women's economic empowerment in three areas:
women's legal rights, policy instruments designed to support the implementation of these rights, and how these rights are
redlized in practice. For that purpose, three new Women. Business and the Law 2.0 indexes are presented for ten indicators:
(1) legal frameworks, (2) supportive frameworks, and (3) expert opinions. For the WBL 2.0 legal frameworks index, 40
questions are scored across the ten indicators for 120 economies. For the WBL 2.0 supportive frameworks index, 30
quastions are scored across the ten indicators for 180 economies. Overall economy level legal and supportive framaworks
scores are then calculated by taking the average of each indicator, with 100 representing the highest possible score. The
WBL 2.0 expart opinions index is created for a total of 164 economies. Expert opinion scores are not available for 26
economies due to an insufficient number of responses received from those economies during data collection. Individual
responses at the economy level for 15 expert opinions guestions across the ten indicators are scored by taking the median
value of all responses per question. The economy level expert opinions index is equal to the simple unweighted average of
the ten indicator scores.

For Peru. data refer to the legal frameworks, supportive frameworks, and expert opinions that are applicable to the main
business city (Lima). The scores for Peru are shown in the table balow.

Women, Business and the Law 2024 2.0 indicator scores
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weL 20 Sabuty Mabsliny Workplas Pay. Marriags Paranthood Childears e Aasats Purnion
Lurgs

framueworki 75.0 100.0 75.0 100.0 75.0 100.0 75.0 50.0 100.0 100.0
Supportive

framuwork 100.0 100.0 66.7 100.0 100.0 333 0.0 100.0 333 50.0
Expart

opnio 0.0 100.0 25.0 25.0 100.0 62.5 25.0 75.0 100.0 75.0

In summary, the WBL 2.0 legal frameworks score for Peru (85.0 out of 100.0) is higher than the global average (64.2)
and higher than the Latin America & Caribbean regional average (68.1). When it comes to constraints on freedom of
movernant, laws affecting women's pay, laws affecting women's work after having children, laws affecting women's propearty
and inheritance and laws affecting the size of a woman's pension, Peru obfains a perfect score (100.0 cut of 100.0). As an
axample, one of the lowest scores for Peru is on the indicator measuring constraints on women starting and running a
business. To improve on the Entrepreneurship indicator. Paru may wish to consider legally prescribing a gender quota on
corporate boards and introducing in the law gender-sensitive procurement provisions for public procurement processes.

The WBL 2.0 supportive frameworks score for Peru (68.3 out of 100.0) s higher than the global average (39.5) and
higher than the Latin America & Caribbean regional averaga (38.6). When it comes to supportive frameworks affecting
women's safety, supportive frameworks affecting freedom of movement, supportive frameworks affecting women's pay,
supportive frameworks related to marriage and supportive frameworks related to women starting and running a business,
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Peru obtains a perfect score (100.0 out of 100.0). As an example, one of the lowest scores for Peru is on the indicator
measwring supportive frameworks affecting childcare. To improve on the Childcare indicator, Peru may wish o consider
establishing a publicly available regetry or database of childcare providers, establishing a clearly outlined application
pracedure to request financial suppert fram the government for childeare services by parents, establishing a clearly outlined
apphication procedure to request financial support from the government for childcare services by non-state childcare
praviders and publishing reports on quality of childcare services at least within every 3 years.

The WBL 2.0 expert opinions score for Peru (58.8 out of 100.0) is lower than the global average (65.7) and lower than
the Latin America & Caribbean regional average (61.8). When it comes to expert opinions on freedom of movemeant, expert
opinions on marriage and expert opinions on women's property and inheritance, Peru obltains a perfect score (100.0 out of
100.0). As an example, one of the lowest scores for Peru is on the indicator measuring expert opinions on women's safety.

WBL 2.0 legal frameworks data
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Reforms by Region and Income Group
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Resource: Reforms database at wbl.worldbank.org
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Reforms

Women, Business and the Law 1.0 (WBL 1.0 Index) tracks legal and regulatory changes for each of its eight indicators. A reform
is considered any change in laws or regulations that results in an improvement of score from 0 to 1 in any of an indicator's
sub-questions. A negative change is considered any change in laws or regulations that results in a deterioration of score
from 1 to 0 in any of an indicator's sub-questions.

Reforms published in the Women, Business and the Law 2024 report (specifically affecting the WBL 1.0 Index) took place over
the period from October 2, 2022 to October 1, 2023. Eighteen economies made the economic empowerment of women a
priority by implementing reforms facilitating women's entrepreneurship and entry into the workforce. Economies have
implemented over 2,000 reforms across all Women, Business and the Law indicators since 1971. Explore the reforms in the
table below, o download the reform database here

With regards to the new Women, Business and the Law 2.0 (WBL 2.0 Index). the legal frameworks data set will be aligned to
reflect evolution of all 10 indicators since 1970, pending availability of resources. Only once this work is completed, will the
panel data set be made available to the public.

Type in the search bar to filter by economy. region. indicator, year or reform description.

a

Economy Region Indicator Report Year Name of the Dateof DateofEntry  Typeof Data Point Reform
Law Enact.. into Force Reform Description
Belize -

amended its
Paszport
Regulations
=nd updsted
the application
. Can a woman N PR
=szparts s - form so that
Latin America (Amendment) apply for 2 Women are no
Belize . Mobility 2024 - . ) 04/01/2... 04/01/2023 Positive passportin the .
& Caribbean Regulations o enney  longer required
2023 smewEyEsE to submit
additional
daocuments and
c=n zpoly
paszportsin

https://wblworldbank.org/en/reforms

35 men.
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How Women, Business and the Law data are used
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Research Media citations Co-custodian of WBG projects Informing legal &
SDG 5.1.1 policy reforms

Scan to read case studies
and other research

https://wblworldbank.org/en/resources
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Advancing women'’'s economic empowerment in Sierra

Leone
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ABSTRACT KEY DETAILS FINANCES RATINGS RESULTS
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Abstract”®

The development objectives of the First Inclusive and Sustainable Growth Development Policy Operation in Sierra Leone are to:
(i) improve natural resources governance; (i) enhance inclusiveness; and (iii) improve the sustainability of development
financing. In the short term, this operation will help the Government close the financing gap created by the pandemic. In the
meditm form, it will support post-COVID recovery and buttress potential growth by leveraging the government's reform

@WORLD BANKGROUP WOMEN, BUSINESS AND THE LAW | WBL.WORLDBANK.ORG

Published in Sierra Leone Gazette 29 on 11 May 2023

Sierra Leone

Employment Act, 2023

Act 15 of 2023

-

Assented to on 2 May 2023
Commenced on 11 May 2023

[This is the version of this document from 11 Mny 2023.]

Being an Act to consolidate and improve the law relating to labour and employment, to provide for the
promotion of equal opportunity and elimination of discrimination in employment and occupation and to

provide for other related matters..

ENACTED by the President and Members of Parliament in this present Parliament assembled.

1. Interpretation

Part I - Preliminary

13



We must act together to empower women worldwide

scan the

QR code
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Visit wbl.worldbank.org to read — and share — the Women, Business
and the Law 2024 report, data and insights.

USE THE DATA

Researchers, think thanks, and development partners can use the
data to identify key gaps and areas of opportunity for reforms and to
advance the gender equality research agenda.

LEAD BY EXAMPLE

Governments can lead by example by reforming discriminatory laws,
establishing specialized departments and ministries, collecting sex-
disaggregated data to inform policy design, investing in gender
mainstreaming at all levels, and promoting gender diversity in
leadership.

BE THE VOICE OF CHANGE

Everyone can advocate for gender equality and reforms of laws,
policies and practices by using data and evidence.
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