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Evidence-Based Solutions  
to Close Gender Gaps and 
Promote Labor Inclusion
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At the IDB, we mainstream the Gender and 
Diversity perspective in our projects.

GENDER-ALIGNED PROJECTS
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DIVERSITY-ALIGNED PROJECTS

53%

77%
88%

60%

70%

0%

20%

40%

60%

80%

100%

2022 2023 2024

Resultados GDAP 2024-25 target Impact Framework target

Note: The 2024 figures are based on the pipeline of projects approved as of November 14, 2024. 
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Evidence-based solutions 
are essential for developing 
effective programs and 
robust policies

Foster Cutting-Edge 
Knowledge Addressing 
Gender and Diversity Issues

Bring G&D Knowledge 
Closer to Our Operations 
and Policy Makers

T H E  T W O P I L L A R S  O F  G D L A B

A  S N A P S H O T O F GDLAB’S W O R K

CALLS FOR PROPOSALS

Supporting innovative research through 
competitive calls for proposals. On topics such as:
• Employment Recovery Post-COVID-19
• Inclusion of People with Disabilities
• The Care Economy

• Women EntrepeneurshipFor 2025

Serie of POLICY BRIEFS 

Providing actionable insights and 
recommendations on gender and 
diversity issues.

WEBINARS & WORKSHOPS 

Bridging knowledge to engage a 
wider audience, support informed 
decision-making, and promote 
effective knowledge sharing.



GDLab policy briefs

Visit GDLab’s  work 
here

http://dx.doi.org/10.18235/0005348
http://dx.doi.org/10.18235/0005665
https://gdlab.iadb.org/index.php/en


Disability and Labor Market Inclusion

Visit the Work here

A Practical Guide to Advancing Labor Market 
Inclusion in LAC

• Enhanced Employment Insights: The tool provides 
evidence-based insights on labor market policies that 
support persons with disabilities, such as wage 
subsidies, vocational rehabilitation, and anti-
discrimination laws, fostering informed policymaking to 
boost inclusion and economic participation. 

• Policy Prioritization and Innovation: By identifying 
interventions with promising theories of change the 
report enables governments to pilot innovative 
strategies tailored to regional needs.

http://dx.doi.org/10.18235/0013268
http://dx.doi.org/10.18235/0013268


Policies for Gender Equality and Inclusion

A Roadmap for Inclusive Labor Market 
Transformation in LAC 

• Actionable Policy Insights: The report provides evidence-
based recommendations to address gender and LGBTQ+ 
disparities, enabling to craft more inclusive labor policies 
and promote equitable economic participation.

• Strategic Tools for Implementation: It outlines 
foundational policies, economic enablers, and 
institutional reforms tailored to the region, equipping 
policymakers with strategies to reduce gender wage 
gaps and enhance labor market inclusion.

Visit the Work here

http://dx.doi.org/10.18235/0013261
http://dx.doi.org/10.18235/0013261


Comprehensive Care Systems and Employment

Visit the Work here Visit the Work here

http://dx.doi.org/10.18235/0005055
http://dx.doi.org/10.18235/0005055
http://dx.doi.org/10.18235/0005147


Gender Parity Accelerators: Gender Parity Initiatives

Convening power to 
generate alliances and 
raise awareness among 

public and private leaders 
at the highest level.

Facilitator of tools / 
toolkits

 to influence 
organizational change in 

companies.

Involvement of economic 
and productive sectors in 

a usually social issue.

Articulation with existing 
initiatives to maximize 

impact and avoid 
duplication.

More information about 
the Gender Parity 
Accelerators here

Gender Parity Accelerators offer a unique and 
innovative methodology for closing economic gaps

Gender Parity Accelerators in Latin America 2016–2022: A 
Public-Private Collaboration to Accelerate Equality 

Visit the Work here

https://www.iadb.org/en/who-we-are/topics/gender-and-diversity/gender-and-diversity-initiatives/gender-parity-accelerators#:~:text=Gender%20Parity%20Accelerators%20or%20Iniciativas,women%20from%20accessing%20employment%20opportunities
https://publications.iadb.org/es/publications/spanish/viewer/Iniciativas-de-paridad-de-genero-en-America-Latina-2016-2022-una-alianza-publico-privada-para-acelerar-la-igualdad.pdf


Tools for Companies to Advance Gender Equality

Visit the Work here Visit the Work here

http://dx.doi.org/10.18235/0013211
http://dx.doi.org/10.18235/0013211
https://idbinvest.org/es/publicaciones/la-igualdad-necesita-de-todos-el-rol-de-los-hombres-en-la-equidad-diversidad-e
https://idbinvest.org/es/publicaciones/la-igualdad-necesita-de-todos-el-rol-de-los-hombres-en-la-equidad-diversidad-e


Women’s leadership 

Women’s Leadership: 
Boost your skills and drive change

A Road map for Women’s Leadership 
Development in Latin America 

and the Caribbean

Visit the Work here
Access the course in 

Spanish here
Access the course in 

English here
Access the course in 

Portuguese here

https://idbinvest.org/en/download/19870
https://www.edx.org/es/learn/leadership/inter-american-development-bank-liderazgo-femenino-potencia-tus-habilidades-e-impulsa-el-cambio?utm_campaign=idbx&utm_medium=partner-marketing&utm_source=display&utm_content=liderazgo_femenino_indes
https://www.edx.org/es/learn/leadership/inter-american-development-bank-women-s-leadership-boost-your-skills-and-drive-change
https://www.edx.org/learn/leadership/inter-american-development-bank-mulheres-na-lideranca-potencialize-suas-habilidades-e-impulsione-a-mudanca


Technical cooperation 
to develop guidelines to improve 
official statistics

2 communities of practice 
For National Statistic Offices

Better data for better policies 



Thank you
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