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Introduction

• At the end of 2023, the Ministry of Labor and Social Welfare published its "National Labor

Market Foresight Strategy", developed with the support of a tripartite Advisory Commission.

• Its objective is to consolidate a monitoring and anticipation system to identify mismatches between 

labor supply and demand in the labor market.

• The strategy seeks to identify occupations at risk of obsolescence and emerging occupations

across economic sectors as a result of disruptive trends such as technological change, the

socio-ecological transition, and demographic transformations.

• Its purpose is to guide citizens in their labor and educational decisions, and to support

employment services and training institutions in adjusting their programs to labor market changs

(training relevance).
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and demand 

Create competencies that meet 
the needs of the future

New regulations and protection 
for affected populations

Program Labor Observatory

labor

o Changes in the forms of work

o Changes in the skills and profiles 

required by companies

o Impact of technologies on 

working conditions and 

employment

National Labor Market Foresight Strategy

https://www.bcn.cl/leychile/navegar?idNorma=1198246


Labor Observatory Program

• The green jobs agenda has been integrated into the Labor Observatories, promoting foresight studies 

to analyze skills needs and training gaps required by the labor market in the socio-ecological transition.

• One central office and 16 regional observatories implemented by universities and Technical Training 

Centers.
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Ministerial Advisory Commission on 
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Labor Observatory Program
PRODUCTS OF THE NATIONAL STRATEGY 2024-2025



Labor Observatory Program

Labor Demand Survey

Annual and representative survey by sector and

region: 5,965 companies surveyed (+ 10 technical 

notes). It seeks to understand employer workforce 

requirements. A new module on “Future of Work” 

was added.

Employer Perceptions: 24.9% of companies have 

been affected by extreme climate events, but only 

3.7% experienced staff reductions due to these 

events. 

Texto
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Figure. Impact due to consequences of extreme climate events

How affected do 
you think your 
company will be 
in five years?

How affected do 
you think your 
company will be 
in twelve 
months?

How affected 
has your 
company been 
currently?

Highly affected

Moderately 

affected

Slightly affected

Not affected

Don’t  know / No response

Source: Ow n elaborating using ENADEL 2024 data.

https://www.subtrab.gob.cl/enadel/


Labor Observatory Program

- Effects of climate change on the agricultural labor market in the Coquimbo 

Region

- Characterization of green jobs in Chile and in the Metropolitan Region

- Labor demand and training gaps studies focused on green jobs in the

Metropolitan Region

- Technological surveillance and labor foresight linked to green jobs

- Indirect labor effects of the closure of the Surire salt flat (Arica Region)

- Foresight study on employment and vocational training in Green Hydrogen

Additional Studies Linked to the Socio-Ecological Transition

Interfaz de usuario gráfica
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Hidrógeno verde: SEA pone a disposición detalles de todos los 
proyectos

https://www.subtrab.gob.cl/wp-content/uploads/2025/12/9.-Estudio-de-Pertinencia-Regional-La-Araucania.pdf
https://www.subtrab.gob.cl/wp-content/uploads/2024/12/Estudio-Regional-RM-2024.pdf
https://www.subtrab.gob.cl/wp-content/uploads/2026/02/20251212_ppt_DPE_H2V_magallanes.pdf


Labor Observatory Program

Characterization of (Potential) Green Jobs in Chile and the Metropolitan 

region: More than 2 million people.

Logotipo
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Green potential was calculated using O*NET green task catalogue of 

occupations, linked to Chile’s Household Survey.
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Figure 7. Distribution of people employed in green jobs by occupational group in 
the Metropolitan Region and at the national level
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https://www.subtrab.gob.cl/wp-content/uploads/2024/09/Estudio-Empleos-Verdes-2024-OLRM.pdf


Labor Observatory Program

Technological surveillance linked to green jobs. International review of

academic articles, news, specialized journals.

Then, localized through expert consultation
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Relevant profiles identified:

• Water quality and analysis technicians.
• Wastewater treatment plant 

operators.
• Rural drinking water installation and 

maintenance technicians.  

• Eco-designers
• Recycling center or landfill agents

• HVAC mechanics and installers

https://www.subtrab.gob.cl/wp-content/uploads/2025/12/9.-Estudio-de-Pertinencia-Regional-La-Araucania.pdf


Results of labour foresight: Greening of training programs

• SENCE: Training in green jobs exceeded 4,000 in 2022-2024. Notable course: Installation and 

Assembly of Photovoltaic Solar Panels

• ChileValora: Over 3,000 certifications in Base Recycler and Photovoltaic Solar Systems Installer.

Moreover, green competencies have also been incorporated into occupational standards (see Pacific 

Alliance Green Jobs Catalogue slide).

• Sustainable Employability Promotion Program: Wage subsidies for companies, prioritizing projects 

promoting green jobs.

Employment policies: Training for Work



Pacif Alliance Green Jobs Catalogue

Instrument that brings together, in a single platform, the 

identification of green profiles and competencies carried out by the 

Pacific Alliance countries: Mexico, Peru, Chile, and Colombia.

This cooperative approach contributes to harmonizing professional 

profiles and strengthening competency certification, as well as 

facilitating mobility and mutual recognition of qualifications across 

the different regions of each country, taking into account territorial 

specificities and productive heterogeneity at the local level.

Imagen de la pantalla de un celular con letras
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Employment policies: Training for Work

https://alianzapacifico.net/download/catastro-de-perfiles-y-competencias-verdes-de-la-alianza-del-pacifico/


Pacific Alliance Green Jobs Catalogue -> Chile contributes 30.5% of the competency units in the 

catalogue.

Solar thermal power plant mechanical 
maintenance technician

Electric vehicle diagnostic and 
maintenance specialist

Solar thermal systems installer

Employment policies: Training for Work

Basic and advanced 
recycler

Low-consumption energy 
manager



Conclusions and Challenges

• In Chile, there has been a strategic recognition of the need to advance the monitoring and promotion of 

green jobs, pursuing a “Just Socio-Ecological Transition.”

• There are already measurements of the scope and potential of these jobs, with updated sources that 

need to be further explored and others still to be implemented (e.g., job boards).

• Opportunity in the upcoming 2027 Labor Demand Survey. Also, in investment project data and the input–

output matrix, to quantify the impact of the NDCs.

• Need to move forward with a thematic labor observatory focused on green jobs. Progress has already 

been made on one dedicated to “care jobs” and another on “digital jobs.”

• Continue greening training catalogues (assessing their contribution to employability) and promote green 

jobs through subsidies.
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