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THE SHARE OF NEW AND EMERGING,
ENHANCED SKILLS AND INCREASED
DEMAND JOBS
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What changes are labor markets in LAC undergoing?
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How easy would it be for
workers in rival jobs to
transition into new and
emerging, enhanced skills and
increased demand jobs?
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Energy transition could exacerbate
existing inequalities

MEN PERSONS 25-49
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Great Disparity within countries on new and
emerging, enhanced skills and increased demand jobs

THE SHARE OF NEW AND EMERGING, ENHANCED SKILLS AND INCREASED DEMAND JOBS

Ecuador
Mexico
Colombia
Peru
Uruguay
Brazil
Chile
Jamaica
Barbados
Bolivia
Costa Rica

Dominican Republic

-3.0%

Galapagos —e———  Guayas

Campeche —e———— Mexico

Vaupes —e@ 1 Bogota
Madre de Dios +—e i Lima
Treintay Tres +—e 1 Montevideo
Roraima —e . Sao Paulo
Aysen ®
Hanover ——e 1 St. Andrew
St. Andrew ¢ ® 1 St. Michael
Pando ® 1 Santa Cruz
Pacifico Central + ®
Este ¢ ® i Norte o Cibao
-1.0% 1.0% 3.0% 5.0% 7.0% 9.0%

@ National Average

13.0%

O IDB
1



THE SHARE OF JOBS AFFECTED BY ENERGY
TRANSITION IN LAC REGION

Certain regions are Iikei,
to be more affected |
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The energy transition could be
a good opportunity
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How is the IDB supporting LAC countries?

Create governance to
align economic,
environmental and
labor market goals

Promote social protection
to ensure income support
to displaced workers

Align skills development
to industry’s needs

TAKE FULL
== ADVANTAGE OF THIS
OPPORTUNITY

Provide specialized
labor intermediation
services

Produce labor market
information
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Haiti
* Investment loan with an energy transition Caribe
component (labor markets and social protection)

* Talent pipeline for the energy and water treatment

sectors

* BA will implement SSC on
renewable energy

- * SU, Investment loan with a

green component

How are we doing
this?

Belize
Skills development for the

energy sector and strategy for
sustainable tourism

Colombia
Consultancy “Paperless
Initiative” for Colpensiones

Ecuador

¢ Jobs promotion strategy

* PES with specialized services
offers to support related sectors

* Talent pipeline in water and

Bolivia
Pilot on energy
transition skills

agriculture
Peru
Resilient Paraguay
PLAC Network infrastructure * Investment loan to
for PES promote a paperless
SEACII_ Network .. Chile fiscal office
Technical cooperation in TVET to Skills development to * Digitalization of PES
Support skills support the water
: : : treatment and green
Regional skills council for hydrogen sector Uruguay
. Skills development to
electromobility (BA, CH, CO, CR, support s
DR, JA, PN, PR, UR) treatment a({d
Study on multiplier effects (EC, CO, Argentina electromobility sectors
PE. RD BR) Skills developmen
) )

to support the
water treatment
sector
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THANKS!

dulced@iadb.org

Blog Blog Blog

Labor markets Social protection
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https://www.iadb.org/es
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