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4 Interconected pillars
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Transformative Care A World of Work Just Transition with Inclusion of Women in the Labour
Policies Free from Violence Gender Equality Market on Equal Terms

and Harassment
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Transformative care policies

The importance of care work

Societies and economies rely on both
paid and unpaid care work to function
and sustain human, social, and
economic development.

Investing in care can improve the
working conditions of caregivers,
enhance their qualifications, address
occupational segregation, and tackle the

unequal distribution of unpaid care work.

The 2019 Future of Work Declaration and the Global Call to
Action for a People-Centered Recovery, 2021.

The United Nations has called to "rethink the care economy."
The Global Accelerator for Employment and Social Protection
focuses on care work for decent employment.

The General Assembly adopted October 29 as International
Day for Care and Support (in 2023).

Buenos Aires Commitment (November 2022) - Latin America
and the Caribbean - ECLAC

The ILO plays a leadership role, including its long-standing
efforts to promote decent work and the care economy. A
global debate can foster new advances.
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CIT Resolution on Decent Work and the Care Economy - June
13, 2024

Favorable regulatory environment Analytical framework Policy recommendations

Like all work, work
in the care
economy is not a
commodity.
Everyone should
have the right to
provide and receive

care, including self-
care.

Transformative care policies

Care leave and services

Employment, including
macroeconomic

Social protection

Labour protection, including
non-discrimination

Environmental

Recognize, reduce and
redistribute unpaid
care work

Reward by promoting

more and decent care
work

Represent care
workers and recipients
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Investment in Transformative Care Policies

12 countries have
ratified C156 -
Convention on

Workers with Family
Responsibilities, 1981
(No. 156).

ILO Global Care
Policies Portal - ILO
Care Policies
Investment Simulator
- Investments.

Transformative care policies

6 countries have
ratified C183 -
Maternity Protection
Convention, 2000
(No. 183).

Country-Specific
Reports from the
Simulator with
ILO/ECLAC Data for

23 LAC Countries.
Preliminary
ILO/ECLAC Reports:
Brazil and Chile.
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Portal mundial de la OIT

Centro de conocimientos sobre politicas de cuidados

Mas de 60 indicadores legales y
estaditicos para mas de 180 paises: Para acceder,
escanea el cédigo QR:

« Licencia de maternidad

« Licencia de paternidad

« Licencia parental

« Lactancia en el trabajo

« Servicios de cuidado infantil

« Servicios de cuidados de larga duracion,

entre otros ...

Explore y analice las politicas y Los cuidados en el trabajo:
servicios de cuidados mediante ilo.org/globalcare Invertir en licencias y
mapas’interactivos, cuadros y datos servicios de cuidados para
por pais. una mayor igualdad en el

mundo del trabajo
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Decent Work for Care Workers, particularly Paid Domestic Workers

Ejes de una
hoja de ruta

C189 - Domestic Workers Convention, 2011

(No. 189)

18 countries in LAC have ratified the Convention. 5 key
areas of the roadmap:

1. Full recognition of rights.

2. Formalization: effective implementacion of the law.

3. Strengthening organizations and spaces for social
dialogue.

4. Addressing risks, including violence and harassment. A
decente: Invertir en
cuidado. Una agenda comuin

5. Training and certification of skills and their
recognition wihin the national care policy.

\Q‘ Organizacion

&)‘Iﬁv Internacional

"ﬁ
¥
\“V} del Trabajo

Transformative care policies




Care Cooperatives ~

ILO Intervention Model

Colombia (Choco, Cali, S. Nevada & Guajira) Bolivia (El Alto,
La Paz) and Honduras (Comayagua)

) Schematize the legal, institutional, and programmatic context and. ]
National create an informed roadmap for the use of the cooperative model in ™"

evaluation the care sectors.

Determine if the evaluation conducted accurately reflects the situation
on the ground. Involve experts from the community and other
organizations in the social and solidarity economy.

ILO Training Tools on the Development, Strengthening, and
Management of Cooperatives (Think.coop, Start.coop, and
Manage.coop) adapted to the care sector and the context and families
of beneficiaries.

Groups will be selected. Initial funding will be provided for
Development implementation, along with the necessary technical guidance and
advisory services (legal, management, marketing, etc.)..

Best practices and lessons learned will be documented through
internal evaluations conducted both at the national and global levels.
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A World of Work Free from Violence and Harassment — C.190
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A World of Work Free from
Violence and Harassment
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* Postulantes * Convenios colectivos

aun empleo \ /
* Voluntarios
\ « Prevencién y proteccién
* Terceros
« Control de la aplicacién y
D \ / vias de recurso y reparacién
* Trabajadores despedidos \ / * Orientacién, formacién

Enfoque
integral y sensibilizacién
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Prevenir y eliminar
la violencia y el acose
en el mundo del trabajo
que tenga en cuenta
las consideraciones de género

+ Prevencién y proteccién
+ Justicia efectiva

+ Informacién y formacién

Sensible
al género

q

* Luchar contra los estereotipos de género y contra el abuso de las relaciones de poder por motivo de
género

los convenios colectivos

* Promover la igualdad de género en la préctica, en particular a través de medidas para reducir el impacto
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C190 - Convention on Violence and
Harassment, 2019 (No. 190)

C. 190 and R. 206 are the first
international standards to prevent,
remedy, and eliminate violence and

harassment in the world of work,
including gender-based violence an
harassment.

11 countries in LAC have ratified th®
Convention.

UN NUEVO
CAMINO



A World of Work Free from Violence and Harassment — C.190

GALLUP

» Ratification of C.190 - Analysis of Gaps
5 g o . » Violencia y acoso en el trabajo:
and Leg islative Shortcomi ngs N Gufa préczca para las emprejsas
Countries.

» Guidelines and Protocols on
Harassment and Violence in the World
of Work for Ministries of Labour, Trade
Unions, and Employers' Organizations.

» Strengthening Tripartite Capacities -
Labour Inspection.

Experiencias de violencia
y acoso en el trabajo:
Primera encuesta mundial

>
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» Data Collection - First Global Survey i —
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» Ratification Campaigns in Countries and q Sg;‘;’;";ﬁdac.gé‘i%
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“Un mundo del trabajo libre
de violencia y acoso es derecho
de toda la clase trabajadora”

Implementation Roadmaps.
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Climate Change Highlights Gender
Inequalities

The Just Transition was
recognized in the Paris
Agreement (2015) as part of
global efforts to tackle climate
change, highlighting the need
to consider the impact on
workers and communities
affected by the transition to
more sustainable

economies.

2

Just Transition with Gender
Equality
(1)

)
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The just transition seeks

To ensure that economic
transformation processes towards a
green and sustainable economy are
inclusive.

To ensure that costs and benefits are
distributed equitably.

To protect the rights of workers.

To promote the creation of green jobs
and the productivity of companies,
with decent work.

To advance towards higher levels of
social justice and gender equality in
its intersectional dimensions.
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For the ILO, the care of the planet and the care of people ‘K‘w
are deeply interconnected.

Studies on climate change, green jobs, gender, and
inclusion are interconnected.

Development of public policy frameworks that
integrate a gender perspective for a Just Transition.

Social dialogue with a gender and environmental
perspective.

Care as a core element of the Just Transition: Care is
essential for achieving environmental and social
sustainability.

Comprehensive transformation with a territorial
approach: adapting to local contexts, aiming for
equality and conditions that enable progress towards
higher levels of social equity — respecting indigenous
peoples in accordance with C.169.
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Just Transition with Gender

Equality
Empleos verdes,
una oportunidad
para las mujeres
en América Latina
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INCLUSION PARA UNA
en América Latina y el Caribe 2023 TRANSICICN .JUSTA ENLA
Cuidados y sostenibilidad. & ACCION CLIMATICA
UNA GUIA DE POLITICAS

Agenda para un nuevo contrato
eco-social

Agosto, 023

A Just Transition uses social dialogue

as a key tool.




Inclusion of women in the labour market on equal terms.

Strengthening Employment Services, particularly Labor
Inspection, with a gender perspective.

Specific attention to Occupational Safety and Health
(OSH) with a gender perspective.

Reducing the gender pay gap - EPIC Initiative (ILO-UN
Women-OECD) Methodology for Tripartite Gender
Equality in Pay.

Women in Digital Platforms (ILO-UN Women-SEGIB).

Study on Different Retirement Ages (ILO-OISS-UN
Women).

Supporting tripartite constituents in developing
inclusive policies - LGBTI.
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» Inclusién de las persona
gays, bisexuales, transgé
intersexuales y queer (LG
en el mundo del trabajo:
una guia de aprendizaje

GUIA DE CAPACITACION
PARA INCORPORAR LA
PERSPECTIVA DE GENERO
EN EL SERVICIO PUBLICO DE
EMPLEO DE MEXICO.
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